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A Study on the Relationships among Principal’s Leadership
Behavior, School Organizational Culture and Teaching
Effectiveness in Elementary Schools : An application of

Competing Values Framework.
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Abstract

The objective of this study is to understand the relationships among
principal’s leadership behavior, school organizational culture and teaching
effectiveness in elementary schools by Competing Values Framework. Study
on survey research. A total of 646 usable questionnaires were collected from
748 teachers of public elementary schools in New Taipei City. The effective
response rate was 86.369. The statistical techniques applied to this study such
as: “describing statistics”, “t-test”, “one-way ANOVA”, “one-way MANOVA”,
“Pearson product-moment correlation”, “stepwise multiple regression analysis”

and “structural equation modeling”.

With the data analysis result, researcher reached the conclusions as

following :

1.Principal’s leadership behavior performance of public elementary schools
achieves upper-moderate level, and “Compete” is the highlight among all of
the dimensions.

2.School organizational culture performance of public elementary schools
achieves upper-moderate level, and “Clan” and “Hierarchy” are the highlight
among all of the dimensions.

3.The perception of teacher’s teaching effectiveness gets high score level, and
“Good instructional climate * is the highlight among all of the dimensions of
teaching effectiveness, and "teaching plan preparation" is significantly
weaker than the others four dimensions.

4.Both of principal’s leadership behavior and school organizational culture of
public elementary schools in upper right quadrant of CVF scores are low.

5.There is a significantly divergence for “teacher job position” in principal’s
leadership behavior and such as teachers’ “age”, “education”, “srevice
year” and “job position”, there is a significant divergence in teaching
effectiveness.



6.There is a significant divergence for “principal age” between principal’s
leadership behaviors and school organizational cultural.
7.Such as “ school size”, “ location” and “school history”, there are significant
divergences among principal’s leadership behaviors , school organizational
cultural and teaching effectiveness.
8.There are significant positive correlation among principal’s leadership
behavior, school organizational culture and teaching effectiveness.
9.There are significant predictive power among principal’s leadership behavior,
school organizational culture and teaching effectiveness.
10.Between principal’s leadership behavior and school organizational culture
are not only the corresponding quadrant, but also the non- corresponding
and even opposing corresponding quadrants, and there are significant
positive correlation and predictive power.
11.Principal’s  leadership behavior could positively affect teaching
effectiveness through the mediate effect of school organizational culture.

Otherwise, this study provides suggestions of practical application and

future study respectively.

Keywords : Competing Values Framework(CVF), Principal’s leadership

behavior, School organizational culture, Teaching effectiveness
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