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Pregnancy discrimination has been for long one of the sexual discrimination types
that female workers suffer most. Bearing and raising kids have been regarded as
private/domestic affairs that are women’ s exclusive responsibilities. Pregnancy
1n the eyes of capital is not a productive labour, thus not allowed and accepted.
For the past decades, international communities such as United Nations,
International Labor Organization, and European Union have come up with a couple
of conventions and related programme to recognize the importance of the protection
of pregnancy in the work place.

Pregnancy discrimination legislation is lack of sophistication, thus unable to
provide government useful guidelines to deal with those cases. The expression of
pregnancy discrimination in the workplace is multifarious, from direct to indirect
discrimination, complicated further by the mixed motives.

The solution to the elimination of pregnancy discrimination lies not only in the
enhancement of legislation, but also more importantly the promotion of “family
friendly workplace” , which helps workers reconcile work and family.

Key words: Pregnancy discrimination, direct discrimination, indirect
discrimination, family-friendly workplace



B E AL ]~ AL PR

B S N RPRE R RIS 0 Bk
T3%

g‘ “;l;‘é» +‘§\E"'&"’V4JJ§’J » I8 {fxg:@ﬁfé&
- %’ffﬁf&*ﬂz,g foE A g JP

Fok v AT B BT A ek

FHRIA AL REFRIFEFIEL > AT LEUEFNAP RERAAETT B d 5 BT
EEFRRETRE W R REF LA RO RETT RE L TR B R K R R AR

X
EhE T Bad BE g

(3R K p ¢ FWPFIR > 2007 & 8 * 27 P )

TR ST 5 T PO S (o > S 1 PR
VRFSIFTEEE < R EREI T o SRR R S R (LAY R
G N OISR A+ H P S R g S (- s
ﬁgH@@ﬂﬁﬁ:@ﬂm%%&W%M(TW¥%%%%??@ﬁ‘[b%“W iy
SR ) « SR~ DRI e BRI L R

ﬁ%yﬁwwﬁ~mﬁﬁ> FUFIFMIE P 4 ol = g - %k%ﬁ%#
BRI EIRE, TR TRIPIRE | IS E P F IR R
Iy i

SNSRI | RO T TR (ST S SO 2 ([
TR OO U B (8 R SRR T 2
FRUB S R RGN 04 B A S R B - R
PV 2 R T R LR E}ﬁ%@ﬁgﬂ*ﬂr#ﬁ‘ BT b P R R -
IFOSRRISIE: > SV ~ 0y o 2 AR IFOMUA - T RAS S s S o
%@Wﬂﬁﬁﬁ“?%ﬁ*’?T?ﬁ%m%ﬁﬂﬁﬁﬁb?ﬁﬁﬁ@%ﬁ%ﬁo

S T W R D (I DT R AORAS - BEIRY M 9ok
AR 2R P S E R T OREER - (7 2 o g AL
Hts - FUSR005% [T HRIEE o BRI ORI RLTT S B8 ¢ - 4

BH1.79 ~ ~ EEEN1.36 & ~ EE1.94 * Eﬁ?”&[g&ly B T4 £ 851,25 & ~ 2SRl 551,12

=+

© PSR ERAVL08 ) FiT N[ IFFIE YT o A SR AR (S

- BV ST [ﬁz‘?éﬁﬁwy N ”}WWEHJ; T E R - S S e IR B f‘ CH-EREN
VPRI P“TES“[F}’?}LFTE’ (F24) 1 2 RIBIFGE Ak %’* FAT Al F http://www.moi.gov.tw/stat/index.asp


http://www.contentinside.net/redirkey.aspx?wid=1&kw=%25u5B55%25u5A66
http://www.contentinside.net/redirkey.aspx?wid=1&kw=%25u5B69%25u5B50
http://www.contentinside.net/redirkey.aspx?wid=1&kw=%25u5B78%25u6821
http://www.contentinside.net/redirkey.aspx?wid=1&kw=%25u8CC7%25u6E90

MO R N SESISED SR (2B R TR R 7
ﬁmlﬁﬁ@’ﬁ AT TR - IS TR S LD S
AU D A %Twﬁagﬂwwﬁmp SR - TR
BT RS T AR © P 7%@ e RGN R

BERTE T T () P S - BRI g Pl P R R
- EFER YR (5 EHE SR AN T SL 4 0 E ORI -

E[L—FUF Flﬁ:i’?ﬁﬂ]ﬁ‘}]i’:ﬁ [J}NSF%J 7o
“*%‘f#ﬁﬁ FVEST] 0 T PR R BT EF‘ C{HTE RLRET (BT AT [/Tﬁrﬁ”

TRAN o P LA R o I VO TRy T (T fjij,ﬁlHFjii;{:F)}tﬁ{F :ﬁaa R
%L'?Hf» IR ?‘E'E'i’?ﬂ* g Eﬂj‘ M pI AT ’FE‘FTHU@ *[”EEEJF NPT T e SR
IR @ - P4 f2g i R eSS TIECTRE v i1 r?‘ﬁ'ﬁ'ﬁﬂﬁﬁ' SR T S
057 VIS T PO RO 5 BT TP (T SN T R
é‘\yi&‘ﬁ] [__ [Jﬁi},njj , }HFT%U % :L‘? ot ﬁ%?\ﬁlﬁl—r Iﬁ;o

R o 2P R ) SR R R A fr‘E'ﬂ”lEﬁ TRL EES TR BT SR ST
AR V2 g fl o R R ~ [

_-EH

_—

|

=

TRAREAEE LT T MR JRE 3 @R
i B g @@ﬁu’z,%hézxj £ B
iﬁ’l@féﬁ J BE s v @ H LR
%’ﬁ%ié@*ﬁﬁ;yﬁﬁaigiz

AT G B BRSO 400 ST PO A A8 B
f@F] > FrerS Po BT T NIRRT I ﬁ%ﬁ'ﬁ‘é;‘#’iiﬁkﬂﬁfﬁ ESN 0=
ISR ORI R PR (3 2 g T > OIS riEfHJFHJ&_[‘fQ_T SV

S+ P [ Sf013 (2007) « 70 o FIPPERL e ) postl o (%
Wﬁ%ﬁww1 I A AR IR [ F o RL T P - R E
TR M- 2RI LR F LR R g R R e

mTWW%%ﬁ’%ﬁﬂﬁa%w i A O T AT RLE R -
R E FRE] TR ORI T R - T B

[ﬁ%' "t 1995 & 65 75| b M [ 1]~ 79 ~[ﬁ“j ”[ES«'Fer;supJ FF Ll f*E 1 (Ageing Society ) - 2008 i
E J b S LIPS 10.349% - “E“’a [as«'{}w I 65 5l ) - [ I 149678 e gt -



el Fo S T PR R AN EHEIRPTY T TR e
SYIESE IRV  RYES T EER R A R (1 ) T
pORLYER § BT - T TEPISED O S EERES C T B RN R
- TRFREOTRE AR RS B T {5 8 F RS R A e
PUR— AL = Tl g WV HORL TRy (A R A A
2 1 7 RV BRI i RE > BEIRRLVE

mﬁy’ﬁmﬁﬂfﬁF@%ﬁ@JW?ﬁ@ﬁ"ﬁﬁﬂﬁ%rﬁ%ﬁﬁJﬁi?
SR - SR VBT R > TS TR, SR VEIT EGR
RIS e R N B (AR Y E ?ﬁiﬁ’ Al Y Flﬁﬁaﬁﬁﬂ* [ R SHE
2 I B PO 8 - fletact @ 2 1) (2t AR R F B2 sk e 2 ) 2

Nancy Folbre 7 {=The Invisible Heart: Economics Family Valuesf|! - WUIE‘AE\%%@
RERIIG * 8 1) pi B (%o 0 8 RO (S8 0 4 O e B
s > VRGN B~ e TR T EIERLE T PR RSBV - G R
VHREHBAIES * Tk 2 RO R APPSR
e 4~ PR A R ﬁf EERL T 58 ) pugr (labor of love ) » ETFHEZAYUSA R
T HEERR] S R B ”ﬂ”’% T TR AR I 4 - PITORRI TR 2 RE R il
Y VIR SRR

g PGl S SR (R - AR HRRL e (R O R
HIPkLpd Eﬁ@E P PEFECE - R R BRIt o NERPIE R
YA RIS S TR R AR R A
ﬁwiﬂa#’ﬂmﬁW%bﬁimm%%éﬁﬁfmﬁﬁ%Eﬁ’EQ%T@E%%T
At O (A IR ORLB R ORI R B VAR e O R RN
IV A RO 2 IERLB R O - @ INancy Folbreg2py - o b it
R - BT IR - 7 TRV ) (care penalty) | |

+

—, RBRERNEEREE
e B AT AT S (i 19) PR KL
OB » LT AR YR O L (BRI R

—.E

Hl



%ﬁﬁ@@&oﬁ S PR > (BT (SRR - > B L

T EPRIIETE TR, R Rl ﬁﬁéﬁﬂmf’ﬂwﬁﬂéﬁ
SR EITO TR (TS R [ e S (e o
RO IR [ A SR IR AR

PINB 92 5 S T SR R RORIE L B PR T () 48
96 » EUFICE IO B o T BBCK ) R RV R - Pl
13.64%  FTHR S T (P PRI 5 (L6% ) [T ERLEHEG " R 5 R
F w0 TP R AR ) IRLE RS TR o BIETS  ETE
FH O STHIRL9.09% K 8.33% -

Eal I S A T R qkigf'*iﬂtﬁiﬁﬁlwﬂ&

F’ﬁ%@#*fﬁﬁl%l?“” Wi g
S G| AR | A |
B = 100.0 95.2 4.8
[ RAK 100.0 86.4 13.6
ELFRETH 100.0 90.9 9.1
e L I o R P 100.0 91.7 8.3
NHEY 100.0 93.4 6.6
Y S TRV 100.0 93.8 6.3
H R 100.0 93.9 6.2
PG H 100.0 94.3 5.7
EAPEE 4 100.0 95.2 4.8
e HE R 100.0 95.2 4.8
i - f mbg[ﬁi 100.0 96.0 4.0|
Tk w“ ¥ 100.0 96.6 35
B E’%ﬂr%ﬁi 100.0 96.6 35
ETea 100.0 97.2 2.8
E R (g 100.0 97.2 2.8
FEISY 100.0 97.6 2.4
L [EE R R 100.0 98.3 1.7

eI 02 AT %iflbiﬁi‘fﬁ{ﬁﬁﬁﬁ ST F

z@; R e TR ) TR RLE B R R SRR
IR ? A @PRKEF » 2006 SRR PO R T (BT SRR AR



B 150 [ o PRREERNE SAUTERRIBR T T o BRI I pRERS T Ryt (BT SR 5T A 1REY
SRR T R SYR RS MRS o SR A SO R E AR 1
A ST Y AR - e BB R # T ) 2R [ERR T
38 1 o (i IR ) R RO 4896 [l Pyl T S SR
25% (38 {4/150 {F) - *‘EJTLEJD“'IE{FI'%EER R Ia{fc—ﬂ’?}' TERZN IR 4[@5\;“[%9@
18 FIRLEY= ) {7 (o 0 31 e 20 1 oy TIRBET [ 37 IR0 75% -
(e R PR 149 W TEPIER ) I T e AR e
3996 (259 +14% ) gl EIHHAS " > PR IFTR PR SHOIERRRRT > 73 2000 F [ -
(AREE=TT Y 2079 - 5B P RLE PO R A =

AR S Al SRS FRURIE e ve $52 il ST e
TR E IOt By« appft PR P v RSN kL P e el L 1255

TR (R PR IR DITH A R TR RIS - 2003 # E
1 SRR - B RRRE [ 2006 E?*]’?ﬁbﬁ?“‘;ﬁ?EﬁJ‘[‘%ﬁJlJﬂiﬁiﬁﬁJFII%Ei’l'i <l
IR GERCRIT S 7 9 25% » SRIE] 4896 ST OB (PR 2) - A
il O

F:272002-2006 £ R [T EHIFR

R e
ol | e || 1
| s | e | e —
B NEIEER RN
B A/B D C/D

2002 | 6945 | 3725 | 2(2) 5Q®) | 3120) | 2(-) -(-) -()
2003 | 4543) 28(26) 70) | 25(19) | 17(18) 1) -(-) -()
2004 | 70(40) | 4424) | 11(8) | 25(33) | 19(13) | 23(8) 20(7) | 87(88)
2005 | 112092) | 69(64) | 17(10) | 25(16) | 38(26) | 25(26) | 20(24) | 80(92)
2006 | 150(109) 80(66) 38(28) | 48(42) | 57(42) | 28(16) | 21(13) | 75(81)
?%FW"?’FI HCEIE 1558 i ’ﬁ“fﬁf’“

|+ IH@”QVQ fc_ﬁr FATSMJ YRR -

bISt= e SRR IEORELL RS E PR T 2R
Pieifef IIRUTFORRAR < AU @ ] o 5 PUATES T M R ) S

R TR i b T R 2 SRR © A Tyt gl



PR A= I EE 67.6% - eI R WRHAHRRL - TR R (B g T
EGR L T RREE ET ( g TR R AR o B T - TR )
FEWBURLIE A R 2 o i [ IV ERRR - (EETHGE ) T S R [ i
T (ERTE S R S BRI [ RLE TR R IR 2
LA U] T BT R TR o e T R
P EY T R R -

FINFIR @@ ot R s D 5 TREE L SR B TR R
KRS M - BT HE Fﬁ R I AT
=, REREEEANSERE

PR 1 (1 3 B TR W S P T e
RUAURL THERIE ) o 78 - (IR O AL S R A A o S
HPIAORYRE [T O O [ SRS o 1) RLEE T 9 e ]
R FIRE HLDRFORRE -
(—) ERLH#A, BR 2R BAE

BT OS2 TSR T P I D R e
ST 2 A L R b L l:@[a
T PRI R AR S R R s PR
R F TR 25 IR 25 R i PR T Sy Po T S
he NTEREESE E\JtHPE? L5 BI9EE K9 % S R EEOC v. Roswell Radio, Inc.]#®
BT 7 FURREEY T 5 s A 7 e 4 TR - U0 T sy
BT QI SR o o i B SRR ORI £
PR OB S R [ EEOCH 17 - 3

PIRE PR S B BIOPS SR R TR A

%Péé’}ilﬁ  ARGEEIRIN S E) FT,JT” g Sl < AU RIS i ?F’%i%f 7 T
fUTETe R SR B b Pl RRERE TR A e s b W
S SITRRCE R st St E R AT B e R T

I BT SRS G S £1¢1 (Equal Employment Opportunity Commission- fif#ZEEOC)2006 & 4 EJEIUF%F%?EJ%
WEIE o http://lwww.eeoc.gov/litigation/settlements/settlement04-06.html



K IR T Yo PR R RS
A R PRI RS R R TR RO ) 2 g e
P2 o T B IEE S s R i ORI * o G R R R
(e RSl
(=) BUOBHEERANZR
R TR S S R RS 0 B S R - BT SR
TR IR P o PSS RS O S g R 7 2 BRIk
R 2 TIPS S B S R I 2Rl e DRI R - R
(2 R PR RARF > 1) e @SR 0 SR D8 MBS ) S S B
ANRES
bi= ERE T WORIRL » S5 RLE R HER IR ST R
BER T
Z BUAW v. Johnson Controls%:";gtﬂ“jri (e ERBREIF % = = R = Rl I[E‘Fjif:
ﬁ@@r& Fro i H B RS S B RS Sl - SRR M R
P PSR S o SR PR RS R R - ToE S A, s 2Rl
"t T TR GOERYE - R ﬁkﬂij — THEE LT E RS R TS
f'iT’ WERL T RRSFEDE RS I T F VR - P T TR S
o r“%ﬁ%lFﬁ%ﬁ#ﬁ Fl B‘W === (Magld 2003) - Johnson Controlshﬁmf[ﬁmﬂ
AL R e Gl 2 B PV (% PRI R AT o PR
@ B ik i AiJohnson Controlsis -
SPFEIR > Hearit (1997) FRbb3aHst fy D BEARAREM 0 - (B Vs I kL Y
TR S AR T Rl 2 A SO A e [ RS
b5 =t - R RS e SRS o A PR R R DI R

[ e BER > 2P R T DY R MV R PR e R T [RURL
P E i ERLEE U S T (AR 2 e Y R T

(&> “J’EF’H”E‘%%” Al e T B HI%TIEI I‘@Vﬁ%‘?ﬂﬁzﬁ FUfEgk o
T SIENE (2007 :51) FZ/DF»'Eﬁ PRSI 5 T gy L
O3E S FIRR - R = - F i IJ%IJ EJWJH Y ’fﬁfﬁﬁ’ﬁ‘ﬁﬁifﬁﬁj gz



eble#o 3 o TR BLAR < SRR o R > o S e o 2 ek L
EfIAV R > ?z‘f;, & TgsE | ] Eﬁi“'ifi’ﬁﬁ’?‘}ﬁ%lﬁ\%ﬂfﬁi B je'l’l%béﬁj ok AR

BRI o 0 DERE R W T B RS ) pORST > A YT 1Y R
£ TN AN

(= )\ ITiFeehaviisE

IR RPN RS R R o SRR (2007 ¢ 45) HRAPIVE = PR -

57— @ﬂﬁd‘[‘%ﬁbﬂlj@fwﬁ\iﬁfﬁljﬁ/ﬁ%ﬁ s a7 IE R I L
7 ST § SV AL R R [ [
TR o B (] o S ¢ Y AL 2 L B R R R S Y
YR SRR A I (SR SRR - e T [
TEE RSB e 2 A AT PNISE S FERGERLA g 2
T#\Laai%z o 9y FEGPpOE R EVECA LT [ Ay BTSSR R S 2 f’gﬁ s

PELUDBE S e 73000 iﬁtif[ Y PRSI A — IR R T I R
[ Pt @R LR RO IR B R 5= F,%%@F’IWJE I > T [EEETRL
iy IR B (RRVIIRE - B Y A EN RO S e S AL - A
el 55 9 KR L PBTTRIY o 2 H 8 76 5= FE R I R LPHER - VRS 1 AR
£ ’“JF‘FJ¢ITEF]‘ FUE TR R (5 PR R R RS

SR T 'EF IR ’iJEﬁ 4I'F'J[F{ pLpv IR AR © 711999+ Maldonado v. US

Bank and Manufacturers Bank‘[%l-ﬂﬂifp@?:":i H1 > Maldonadot— £ I¥A £ > 497 7"
R F T RO L 20 R GERELRL T = T (2 B S o HESRIP Rl
Bﬁﬁ\#ﬁzﬁfil’% PES 2 il 7 EMaldonados B Jul 2 T 50T D 2 OB [l P ek e

e PR TREL > 2 ISR (PRSP SRR AR 9 iR
j-mat"IMaldonado: Bk RS A 5 » I, e ( Mayfield & Mayfield, 2005) -

B e 2 ST RN T (e TR IREV R - S PR R
TR g 9 SS5TR) FA o SR il ?ﬁmﬂﬁgﬂ > FpPRY SR R
i {21 iqﬁﬁﬁwlﬁw * g R BIPRERL L Y = AT (e ﬂmﬁ”?ilﬂ >
AVl = = BT E R (oo Rehldy BT @RS H TS SL o gy
- I"E"r'j:‘ﬁif EPR R RSN IR o U TR ) SR R ERERL F1E - PNER NI

LN

~

N
=



R T (B2 s > HREF BB AR I T (T S R Eﬁ'f: [R5
O HHVA (- E F'ZIT e '%’f 7 3 BRARIRY oY 35— [P FA e = @ - ag = kL R
IGE T
Chester & Kleiner (2001)fBfr¢ 11 > &l =GR {hany & 55 4y 2 4 % S S0P 15

IRTR ﬁﬁ:lﬁé“ REER R IJ“ FTAFL’?& PV RrEay A Lo SRy E e - SR IR
SPRRATRpIP Syl s g - ﬁlﬂ@%&lﬁ:—%é@f? e Eppy ot 'F}H?‘LCI“T TR 0 (HRLVE 2
ﬁ]ff‘ 1%?:’53 S I =T Rl Y I WF’,{? REl e PR SR

l%;%?ﬁjiﬁiﬁﬁlj I"EL'/F%;:‘V—“E’ TR E ] [’*'J[aﬁl%t"%{ﬁ‘ (PR ["%ﬁ*

o ?‘ir[E‘«’EFJﬂTﬁ?JTE'%%E'WﬁﬁElﬁ*‘ [R5 e 2 —rlﬁ[ T e R RS PV R
= e oy YN éﬁﬁiéjiﬁféﬁ“%ﬁ » el 2 /“‘ﬁFJFfﬁf;i?—?I (B P Rl R T Tag €507 fH P
T e DUASIER ] A ST E A I8 (Wergeland & Strand, 1997) = b9t -
R R e STE E‘,"I%‘“:if*j IS PR ﬁﬂ’}ﬁﬁ*%ﬁi—ﬁ Paapiy > HUEl i
| ﬁ?&ﬁ@*ﬂ?ﬂéﬁﬂv‘?ﬂiﬂ 970 B PPNl = PR B SS ST A 2 P [ 55T E AR
e s rjﬁ:FMﬁ%‘W%’EWO/ v e 07 (R N s [pIERUR T (B (Croteau,
Marcoux, & Brisson, 2006) -

HEIRZS 3k @F‘W&’ﬁ PR T (R "Fﬁf?—iﬁ FURLITE el = PG fL = P
R ST o *'%\ﬁﬁi[‘% IRl f ‘%%U o S T @%F‘ﬂﬂ‘ '*%F”ﬂfl?{l
TR (R A S A [y SRS g ]y - Sl l_mi 5 RS
= ELEL FURE R EER
(M) BERERZNKRE

Hughes (1991) fupripilt » & = %“T'ﬂ?@\riﬁr?i% » RS T T F'?%E[H‘j

[0 SRS 7 A i ] Fﬁ' (e iﬁﬁiﬁfj— [P HI 5 > Eed = PREEF NPT H =1

PREIRAAR S o 2 g T UBIESRERE O (SR 15557 o PRI~ Ol 1552

FEF %ﬁi’?ﬂ*fi Iﬁb%_@?lﬁ?l&ﬂﬁﬁ FIIRrs o PRI e TEAOZR0E i) (RS - —~ L
ﬁ%’l%“l’ﬁﬁ‘ﬂ%ﬁ[: o

TR 2 Ejiﬁﬁjpl’?‘/ﬁ' s AR e ST e o AT

g Z [B1994F Ivan v. Kent State Unlversnyl%vl%fpl ‘;;tf [ FLfllvant ﬁﬁ’lﬁ -~

S Pdﬂfﬁir?:% |HRRE T S5 2 PO T (RGP 9 E ) 50 A

_‘=



TR Elfiiéﬁ»ﬁﬁﬁﬁ% PR - 1200457 Back v. Hastings On Hudson Union Free School Dist
‘]yf%z—,hﬂiﬁ%:”;ﬁ Wp{ Back £ 28t o RIS ’ﬁ“k“ﬁlzq e IR U3 = e i
(LRt - T B 5 lﬂ {0 A %Li » (ERLp PP = BURE TR

"FUIFJF' e R PIHE EE TR Y Q%%%MFEJP R =T PR TE) o [ AN
SR 0F =g o S O (CER T T *“Jff“ Hp Jg“%ﬁ%lf’ﬂ;l/u\j\?‘ij =il E'f?{

A PP (5=

HESRZS B = adesy T WP Rossi | = T (e BNk AR R R o PR
PY Ui (R Tl )T o T i penal o (P ered = SHRAM RS FOIN H] 54
o RGN I'EII'"JK'* o 2 ““F“fc" NPSPLISRIERI S RGN v Sy T El F (el (e
(R ) ITHELIE  SNTHEERRBIAFTENITERE

HESCE “Jﬁ“&i SRR S (SR FTJ@[“%?’FA[‘%Z#@J@F RESEHIIE I‘% " [pPE
Tﬁh mgfi AT ) SRR R %k TR TR R R R - S
,i%ﬁf,%%ﬂ%vﬂi@w%i Hlb o el = 5 FI']% "R I[E‘EJE\HJ‘}%’W%?E?E‘&MEIH:/ (S

ES RN IEHE FUINELT (A~ 2P T il IR e 2] (2l

RIS I B -

PRI A ARy~ O el W VST SERETLIRIFENE - 2 e
(EETOE > S5 EEN pr e IET VT (=R - 5P T A T b S o [peY dR  E [l
[y Fl'% » (EREY AR -

B HE ) YRR R E %L“ﬁ Y LHRHE IR DR AT
= I”E’EFE9%:T—‘UI AR PRI T 1 iR ii’:flh'ﬁﬁflﬁl BV R -

(A ) BBEMRFTRERHE

T+ 5_BWhite v. University fo Massachusetts at BostonGElf’Jii‘ﬁJHl s AT Sf»%%iﬁ;ﬁﬂﬁﬂ

QS NI Fed it EAT DR T@f[iﬂmj PRt o e PR [l e TN
HEESR Tl S iR ek e
b= FORLAE 7 S B NS '**‘43“7}@% (S PTRA] P e > ZRIET CRLAS ) PR

ifE = BIE % 27K 863 F. Supp.581(N.D.Ohio 1994)
B2 [ [k [k 2111 365 F. 3d 107(2004)

® “Pregnancy Discrimination in Education Institutions: a Proposal to Amend the Family Medical Leave of 1993,”
Texas Law Review, Vol.79 (5):1305-1306



ﬁﬁﬁl* il ’%&ﬁﬁﬁiﬁ* (%I@Hl) AREZTS W ok aiat s anil = | EN ot FLEJ: I A
A [0 E I SR PR e ST > e = AR R P R (R T R R A ST PR
%lﬁ?ﬁ L ﬂﬁkfF'F PR R o g PR R Eﬁ*ﬁﬁﬂf”%’?‘/t Ve Rl Y T T
(t) FHEROEE
5 EE T DI R R I “%lﬁiﬁ&l?ﬁ[@x];}w B TPEI = LI Fﬁ&%&lﬁi
B R S B e -
P 2 R B A R s (Rl ;F& [t "] ) %hﬁ“gﬁé}%l@’ e HJ7‘ * o
A EN 2 Rl ﬁpfﬁ'/fﬁ[ﬂ Nk E SN R RN °%H\‘%’TLH“Ej%iﬂrﬁ:}ﬁfl%
=R EIRRE o PN T l’i&ﬁ%’?ﬂ@"ﬁ SR BRI &ﬂ%[ﬂi’ Y= g
E‘ﬂr‘rﬁﬁ‘% e I UG R sl E . T A MR
() ERNBETR
1~ BB eiE R
5775 e RS A R S T gt o S o (R R IR ST o TR TS B E|
— b ﬁ{ﬁ?ﬁr@@?gﬁ.—: (B gy RE = & 2o Rl 2 [y RS T SR 2 RS = iy
FUR > bk SRS Y S P i > ) S R 1}[7?%7 (et I wsE Y - 25 RSy
I EHBHII%{'%’Z YN R RS ﬁ%ﬂﬁj[ﬂ‘? F7%o
1 3_[BWheelock Colledge v. Massachusetts Commission Against Discriminationf~% 7]
Hio ﬁij'lj?""g* bR T ;:ﬁ. =23 J[:[?Zfﬁ T W B S

(ERLH ~ 2 (BT R 157 -

R ok, Y

e PR TR 71 7 AU e [P Ui i S BIFisher v. Vassar College ~ Margolis vs.
Willams Collage ~ Cordes v. Stevens Institute of Technologylﬁ_ EX [‘%_,Jniﬁjl ‘zjz i = 53
Hﬂﬁﬂfc[ﬂ%ﬁ%?&|E§plﬁ\1@é4l ﬁﬁ&ﬁj\?&ﬁﬁ?'?ﬁ H (Kidwell, 2001) = PNELH: 50T %“f -
F[ B ﬁ?@p‘)"{[#&*}%ﬂ?ﬂ@ f@%@@@?&lf{ o

3 EFRRABE TRRET

" “Pregnancy in the Workplace”, by Nefertiti Chester and Brian H. Kleiner, International Journal of Sociology and
Social Policy, vol.21(8/10), 2001.



b9t 7 2006F New York-based Verizon Communications Inc. ¥— ]‘E’Jﬁxjf “b '@Ej: EL?I
E fl N 7§F E % Ig&::ﬁ BB IF Y F K, ﬂ]?@i[ﬁ%#ﬁ%d F'Eflgl ]F Ry e
bﬂfﬂw(awwmuzmm I PR AL [ EJV—O

M, MBERHER

PSRRI T E L OISR G Y 2 T S
TR P S - FLGL 2 T O AR (R 6 S
T ARG R « RIS TR 2 R 0006 B Y e BT S
BT+ 1564 BRETTNARIREERAONT &+ ) 67.6806RLKD Y IS ) " AT G L P8
ol o ) 75.2096 kL85 THIRET 7o (E-E) 19.7296RLED T TYERR S F e BISE 0
P AL IR SRR o T i 3 SRR > i 6579
06 » LI ORI * o SE Y 3 R S LG R - R 36.78
OB BRG] o Sy e -‘ct'wﬁf BT BB e it ]

EISFAA ’ :LF:"I 5 JT(]‘L&‘T_"T I—‘%I]:E—Fl’f/ ,x,f ’ J]? ?I [J—J\I%U?:L_'\ i‘ .E{‘/{%;[:E[FJII[»E\JH m” o
%131 2006 % 153 64 f ¥ AHEBRS 4y 422 B R 5 PR
7
E 8235 B R I N B i (e AR 2
EIEHET IS e G
S N S B BLIPE R Yo | B His
x| paz| e |ra i
e R T EF TR E
)
7 ’?‘]%&%é}ﬁ% 100. 00 67.68 2.32 1.28 0.51 1.22 20.49 2.88 1.31 0.80 0.71 0.79
L e ?E}’B‘-P‘? 100.00 19.72 75.20 0.25 0.22 0.09 2.71 0.56 0.23 0.09 0.86 0.06

TR KR AR AR TGS ﬁﬂfip’%ﬁi 2006 -

Filge P2 1Y % RLAGERIRRE R g R MR 1A RS
F I RN > 2 DRSS T *szi‘ I o [ I (2B A =R SRR
PRFTE PR TRIZESS ) Ffpa T i 23.6% » AP 15-64 w3 1E2R0E ] E
HORLPR IR R 22 00 o ANERAETRE (SLA3) > 2006 7 117 i 2432 *

[ F*\ LF:I)%;HJJ EJIE[E[[PJJ;&MJ]}}“"{; Jo [1> [FI—FHSE J U"‘}J B2 Iﬂ: ’\E\ﬂgUSl 6% ; lﬁlf,”‘ﬁ:[—’d

1] W*[fﬁ g tiqial?“%‘%&ﬁiﬁ"“}iﬂll | % DY UL IR - TSR - SE
S ER R (BT D



F#liﬁl%‘ﬁ%J ,j/?';;f‘gﬁ_h IS [ 1 (& fﬁﬁ’?ﬁj@”\iﬂ “rE;J Jak [ IFU 04%P Ju[ . jE'[F/'J—«b f&ﬂﬁiﬂ
BEh 50006 F o DRGS0 ] E&th ”kﬁﬁ)Jin’[i k%{i_BJF£EJ187|f[(24327f Kap3 T
M) e DTS ) S pUEITE RYEE > A RN

403 I RFET L 2N 4 B 44 (GhgE s puissdlp])
RN ] %
2004 15 (0.5%) 2552 (54.59%)
2005 17 (0.6%) 2506 (53.3%)
2006 13 (0.4%) 2432 (51.6%)

TR KR FrRbRL Pk

- EIPOIBEEHR Y CRIHIRLIE ) 1% 3 o PR SR s UL
PR ERE - RV RS IRE S T SR B S AT PN SRR - 1Ry
P ARFETEE ST R F g R B e
ISR TR R S R 2 AR WP E R W S iR
HEUA AL S B R 0 IR IO RO - PR TP
W (S ESEE ) B S TR - EUA BARLS( BT R L
Fou 2t 12 BErrapr LIS fhal 2 ¢ IR i g BT A Y
Pt B R S R R SRR U RO v i
[ Ik I PR SR PRI Y T R (i B
*é@ﬂﬁ%@%rw?fwiﬁﬁ@u@’T@%%kﬁt’ﬁﬁﬁﬁ@@ﬂﬁﬁﬁo

A B SRS TRl A RO o (NRES (T GBI Gt
@%@wﬁm’§¥ﬂ$$ﬂﬁ%@@oﬁﬁﬁﬁ@a%ﬁ,¢M&§¢?v@ L]
T I I SR H [ B Sy RS
I SR -

SHEBEEVEY 1 i b R A A (R R RO 1
T R g ;WF%OU ST S R o %ﬁh’ub 1%
O BB TR > TR RRA IS U o o

f, BIRRENENREHLE
ﬁﬁfﬂ%§§%ﬁw¥ﬂﬁﬁiﬁﬁ%ﬁ£ @Fﬁwﬁ%Mwﬁfﬂ“t@Wﬁﬁ”Fgﬁ“
P ILO WRCEHROES TR (1 - R R BT ] Rk 7

Wi



BRSNS PR RL e ?
(—)ILOMEH

ILOF* 2000 & {£57

2% 1

1952 5 0 TGRS ) g SRR > B

ﬁ'v

S5 ORI o TR RLBSI I ST D PRI A R “ﬂo%ﬂﬁﬁj

N YT ! ?Bft¢,,Iil%ﬁ}(?%%Fh?“fﬁBJf_rfﬂjﬁi?[ |8 7”ﬂj:ugji_y

1~

j.\,‘}_g_(]iiqy- ’—”T)i m‘r(;#-}m?-k v @ LK E ZEE A1 ivauFEL o

2 REEZWSY R adFL > 3 RARBE AT G T A ME ZF 1 (F o

S‘Q%ﬁf%¢W@’ﬁﬁii?%é 2331 MBIFAB ERT N
i

Lizé~?h1 ABHE o A1 T LR (FARY FEET 797

A~ A D& A RE > FHRE & 2T dldeand s HERdy ¥ RL
BF G AFIBEFREP G @3 ORR 230 PEYd LR LR
Z_ o

5 FIA AN L P24t REERELHE o T % AR il A g
iéﬁ*iﬁ**mf%*i$m4fkﬁo4*¢dz%”* wiw?mzb
220 AFFEF AR RAS O E R ¢ R HY R LT S
TR 0w RS S S L TR FA TS AR AR
?ﬁ%’¥“ﬁ§$?é&ﬁm&gkwm4??%ﬁﬂoi?ﬁéx§$§%$
Foroededa 2 E~E2 FEDRAE LR PFDLRE o *h‘g# 5=m{ 52
ﬁ*“#iﬁ’i? RSN U PSR fa@i BE R

A&#*%¢& PRPITRERA FARIF L %\Jé%ﬁ%

1 #ﬁdﬁ'}w??y[&];z £ Rz BEHRY T ES @’W—‘;EJTIE\TPE',@-QVL 2 o

6~ ?gﬁwm+m£“€*i@f¢ EHARRT > FR 4 TRELH D
2SS kI BT AR D G R L o iR B RIT
Brp FERP P S et K2 2 TIELHPRT R BheP 2 B
ki -

7‘éi7@ﬁ%ﬁﬁﬂﬁ\4gﬂﬁiggﬁﬂmﬁ4,%%ﬁé;ﬁg

P ] \_4_*; oy o PERENERETEAEL o ARBRBEE WA
feie W AR RO F ORI AR R hBR T o
@@&&ig#wr@wémﬂﬁ‘ﬂ g$§%%£ﬁ§%ﬁ&ﬂ
Rifo bl4cfE ik B2 50 & LR N EIRE . i %I
LR E Z of U

O F R+ § B - S A S XA R A TR 1P

ﬂ?éﬁﬁ RO LR SRR S LG b (FER
LR B Y BRI ABBEDEEE TS KRR o

9

I
Ed|

:grg*l
Tm

”*i%%r,jfwjmw#%ﬁwwr

RS SIS D 2O i 1000 50 AT I R 107
T T BT SRR T i 1979 & Fa & WU iy TR AR 2 - S o) 25~ 1981
Lﬁqﬁﬁ%Uf;4J 1995 & 3 £ B & g RO T

Fjrjgﬁgwrlj 1998 F ILOA IJFfj|¢§§7h§LEU¥?ﬁng§r§[J =



ILO PRl A% T (W P s (R oL - fl o 2 it L'WEW‘@E%F’J
O RN (R TR pU BRI 6 RS 3 %07 SLOGRLE A RV dpt > TR ™ 1
AT P pRLe @ ey 2 HELE « SRR EE RS T RS
Pl ) - RLE | E IV TR -

(=) BRENSBH

R TLOPY R e R R RIS 1992 A 1y TR0 1 G 4 L - B BIR Ep
RLiS ~ 2 W T o 2 - AR RRPIR R R PR 2 F“ijﬁ » pRIF
SEILOF R (B VRN RIFE ] T Il BT g-paf 7R Bl e i?ﬁﬂﬁ? AVl e 25
TR ELRL T T T R LR IRPOIRIE > PSRRIV R 2 ﬁ_ﬁg@
Y OV 150 2 RUAAST (AT 2 G R B P A I (R 2
<E IR RO ?—ﬁrﬁ, St WTHEIORY CNEFRE (S - P (=
Eﬁﬁﬂﬁ%’%wﬁ vEYEST B EREE T (A F&ﬁ%‘aﬁq G BT Il TR H =
IR R T}?EB%EE—/;D DRI TE Ealla S 1 e A
WS e 3 RS PR CRLACRT (SO - RO R (i
- BVEpERES S A JI R T 1 B R AT R S
PSR RG0SR RV AR AR 18 B
T REFRTY SR N B A O FARA - = BRI 2 PR BRI J”JF‘EJ
I T (ST TR BEBHEREE - o (SISIIRIRLELOL S - A s
D143 (IET] - 2005) -

217" 2002 4 BRI PSR 1976 5 ARG T RLe T SRR L s po SR
USR]+ ELAP G R ) RO - [5RT RARR  fE
B I TR 2 TR RO 9 P P T i

AR S IS T R AR HL 1092 & TR 4 ) B ST 20060 69) -

Vil b BRI 1996 T LRy TRV IR ERR TR (8 4 I 2 Ty

7 EEEIRT R I RE R T 2 EUﬁ'F—TJ?ﬁ—' |0 R PR RIRE PRUK T =250

_T'T

O R EE AP (RS 2 RS 2 8 BESRRL [ 5RA fd » (L7 ;ﬁ? ﬁ”\” FFpVE 2 WS E
F WINE g & ? H E'ﬁ*ﬁfﬁi’%ﬁf E'f (Egpr=t=ity> ﬁﬁﬁ i LP&F? Ak ?ﬁ [Fil72"% (In determining the level
of the allowances referred in ...., reference shall be made, for purely technical reasons to the allowance which a
worker would receive in the event of a break in her activities on grounds connected with her state of health. Such a
reference is not intended in any way to imply that pregnancy and childbirth be equated with sickness )



PRI 0 PSR 6 - SR > (BT PR AR H 3 P BT )
V@mwmpw@wﬁWﬁpﬁq.ﬁ$ﬁﬁﬁaﬁﬁi%wmﬁﬁwImy%
gl 555*11 Fr % (Schmidt, 1999 + e [FTEZFE > 2005) -
mwwﬁﬁ@% PRERLIEHIIES T 2 e ERAI T R (SR
FUEE > PRIFEEETR 2000 £ ) kR SO T R R W TR
%WﬁﬁJWWFNQEQﬁ@%ﬁﬁﬁwﬁf%ﬁ’%%%@@%?%%&ﬁ%*ﬁ’
(BRI =fi > kR e 5 RLSTRIR S5 ST (P0)R S A
FHRIE 2 SRDSEERL A e ? AR e R S5 e ~Mﬁmﬂ%m%3$‘
I CIPfR R Rl R 2 et ﬁ%&n F'UFI'I%%R"IE‘«’EFJWS'E"%#LF‘*‘E%FWElEJ%

KL (i pAETEIE » 2006 2 71) ¢

L = o BehRZ T3 % 4 FIIRE sl Ac i o &8I A R M o > B R
BiEX S 141 5% 1970 & i = X Figdy £ hig * qf’@

2~ T A AR ARSI R A IR G2 dp 4 R A u AL

(1) BFE~ BT § 41 ik Ppagi- TP F > &+ F :Lnﬂﬂ o 22 3
B¥F1-f#EF 2 Ba TR BI B LG XM 22 M2 12 Rfkp e

(2) e~ BT 2 p B R FILT 2REF M T IS FaF1 &
- TR TR R 2NV F G B A E B R o N FIRE dldechp Bt 0 3 3
WERAEF I A BES RN H M GRE R R R R B M R

mEWWﬁg%%Mmﬁw #’¢ﬁifﬁﬁ%%ﬁ’ﬂiﬁ@ RS - 3

ggwébﬁ“ SEHEZM ] L sE S ¢5ﬂ$”“?ﬁ@“'%ﬂ@u Wil 1
Igﬁﬁiﬂéﬁ“ﬁﬁF ¢ﬂw 1 TGRS R -

(=) ZERBRBHI KM ( Conaghan, 1993 )

S R R RO R R L PR - Pt DR g
SR S T B R kLR 1= AR = A RS - 7 O
PrfroLt iz > 2 (PO 1 ARG 46 PLe R B TR R - 0575
PR L IS 9 TR L PN o FIRE R R TR AR - - b

PRSI SR S SR WG SRR R
L T BRI e SRR R TR R FI B R [
ELPYE 557 HI A PO R o I SR L AR RSIEH > A Bl T
[l py= e



ST 2 ) (LRSIt £ o BB » D M o R I
P ERRL AR T BEIR 1992 F g 4 IR I > Ry 1 AR
([E AR HSTRIE A o SERBETRLIZ SRR - PIRTS 1Ry & Rl FERR 2 A A
BUEEL IR RUIF I~ T 2R 2807 5 IR SR TIEIR T RLRE  R
A TR ERLA T ALY o THIRERL » S TR R R R TR P I A P
VRV @ 8 e Rt SRR IR [N DA R e
B (ST PG RV T - RO ATRERR I S T IR A (LR

TR RS - I SRR RO *‘j%ﬁ Gl
R 43 T3 B 2 9% (T TRl o PR SR s i e

RLPIE > P AR BT ERL R PP PIEAOARE » Sgfihl S 9= T RIS, CHITEMR D
e PR RISV T RS ) (comparability) e PROERL S I [ -
(Bl = R A S AR S I B S e SR A e L
PRl o 2 S BUSTRY H RN F ) TS PIEAORSY - IR BRI - 2
PR AT p R SRR el R R R o IR PR -

S 1978 5 T RSP | DRI e BRI R = =2 PN
FeSTRISIR) > ple 57 e epol gl & Rpe » iy & 1500 i I o e e
ﬁ“xgﬁ b FRERLIMER 5 B o IR U BMRA H U SN E L [NECE RS TR

RLR L PO g R R IR RIS SR I - e 1555
,mii%’%f. ik O L

%ﬁLTufc T ﬁa%ﬁ‘} TEE Fﬁﬁ » Mackinnon ( 1987) %%%ﬁ'&i‘%ﬁﬁ'%ﬁdﬁi » [RER
SR SR P BRI BT Lo AR - SIS ARV AL
PP o 20 Bty FARRLT T S 1 SR * e o PR 4 Sy A
AR SR (RO il - R [ S e ORI - Fh L NRLET S AR - IR EE
TOREA

K =S AN S
TORBF g PR o EER PR TR R R TR o (ST RN
T R R R (B Bﬂfﬁﬂ °
sl 1975 F F“LEJ "l P {plGEE ) (Employment Protection Act) » 1 F[ S E | Bb {55

FRLHE— ] PR A ARG P LS TR TRURY S L 5



TR BT T TR RS R (=5 (02
EﬁfCHE%EEE‘#ﬁVﬁ)’wﬁy’ﬁW%ﬁﬁ%m%féﬁﬁﬁﬂM%@W?ﬁﬁ#’

EIRGRSTORIZIE IS PIF BB ¢ BEG FIP  EEPI PR T b
W@ﬁ%’mxﬂﬁ@%mwﬁﬁo

R T ML) PP RLIA S R ST PORER » # B AL 1
IR » B A PR P ER T (RET SOBIA  b e
RS IR SBR[ PR AR Pl
U UBSAINE T - A o S0 ST AR LRI 2

«:ﬁ
i
>L+

B A L BRI B 5 o QT R P TR S L S
RLE = R RV R 0 (M RSPV T o R R [ e
s ﬂw¢ﬁwrwﬁﬁ%»%gfaawugwclm|$%ﬁrfﬁﬁ@ (HI=gps
R IE2 RO > 2 U BT 2 R IO RUBP - AT PR RE
fﬁﬁfﬂfbﬁwﬁﬁﬁﬁiﬁ%&%iﬁﬂbﬂE%%Vﬁwmﬁ o 3 i i
YR DS AR S LB S R G o SR SRR b
[ (Y RIpER - (G b lﬁ%ﬁpﬁﬂﬂgﬁ'ﬁﬁ—* O

%wmaﬁﬁﬁwﬂa’ﬁaﬁ$m¢z:wwﬁ’wmwiﬁmw%Tw$%’m
DR AT TR BT (S P IR > P R S T AR R
VI BHER -

AR = PRI OV ARSI T D R S I R
S TSR 2 OR TR T ] G A T G - (E I S
@%wﬁﬁﬁﬁﬁﬁﬁMeuﬁﬁw&ﬁw@xjﬁﬂwﬂtéﬁPﬁWﬂ“”bi
o ST 0T (el A SR R BV TR IR 2 B PR BEIR
i ERREIEL 3 e A WA RS ST 0 S5 R T AR
BPETRLE L - (IR o A R o e e PR TR S TRl PRI - 7
R i TIPS () TS B AT TR SRR

w#@~ﬁW@a¢z*%Wﬁ&pF&VW%w%wﬂw,pviﬁmg%+*
) I O TT o RIS ORI e U BOSTR R OTE  ROR © eb S



SEERLELARI o 1) S 1 0 F (ORISR T (e R (I

Pﬁﬁjijwr ERPNL ) o TG RFOLSH  IRRLE PRI I (e
B B TR RIS (R R T RTINS 5T [

R S PR BRI AR - RO ] AR S s T (e
j‘;’iéj‘ (g\p:‘ﬁj;iJ ] \J’ﬁ"gj,ﬁ ~HA (ﬁ \ji?rlj
N REBSHTRENBIRSY

(— ) RERSENERSE

T Afr 2R I SR = A PR A Isac (R 557 p9 IS 1) » 12 EERLIpIE 1 Efl'ﬂ
SUATHIAS HIGY » IR g b IR HT GERL 1 B 2 B9 o= B pe o e o e 5%
G ngp@r FTEOEIER - Klerman & Leibowitz (1994) Ol » 75% 2 5 (&)
o T P PR RDE R 2 T A Swiss & Walker (1993) [ FIpuik -
ESUEaUaar SN et Jgﬁfﬁﬁrufllﬁlﬁ“' B4/ HIF 1E 94001 A 71 5T i i

PSRRI TERR S g TR R Rl BRI P R > R A
ARSI T yfaﬁf—*%ﬁlﬂﬂ E R (GRS o (1 I A
SRR » e (R e O G R o B T s 2
Thef A = AR [ B L R PR -

SBUFTMR  (1998)fy— FIPydil » B flePIare - (Rl (B
T R b D pund o EUIRAT LT o PR PR WA T 1 ) S
2R Ll R L s b ri}ﬁﬂﬂﬁ (ERET T RNHIT ot IR
SR [ DB TRV RGEE - ST o 5 T ( Middaugh &
Hester, 2006) -

P > PR ORI 41 AR R & T (R T R
b WS RO bR R g '*F |EVE[pI T [ - Christensen &
Staines (1990)frj¢lh (-3 ¥ METURA F L RO REIDEIT T T SRV 6
ABRUER: S ACHE R TPRE e E e R T I S R I ER e S
PP S R R B T Y UG -

PYE PRI L T (IO RV~ ppisien ) sl D s in ¢
TR Py [HEZ (Glass & Riley,  1998) o FPYE Fﬁﬁii%iﬁijig‘;”;{%ﬁgﬁ



m&%@@%&@ﬁ’j Hﬁﬁﬁﬁﬁﬁﬁi(w R R T ) PR
=R Uiﬁtz 2 rs’* jrtﬁ HJA" "%&ﬁgﬁ (Greenberger, Goldberg, Hamill, O’Neil, & Payne, 1989) ;
GmwrmdQw@rG%Q%ﬁﬁﬁﬁmﬁiﬁéﬁﬂiwﬂﬁiﬂﬁ_qmﬁwﬂﬁmﬁﬁ
(affective commitment) » i =" FFEERTZE 587 | 3@4‘§;§?§L¢ﬁ*ﬁgkp3f** ) ﬁﬁi%yhfiitj\ﬁ7§§
o I (g SR ﬂwﬁw I S (R R o FfLT 6
JilREE '33-3‘97’53’ SR f*"ﬁ'%aja R TR T A AR RS FT%“ AHTRCVEL ZFNE
ARSI g SRR Y F T WD LT B BTSeRET es-
T T PR

E‘ﬁj[gy[%uﬂ;? rﬁi%iﬁﬂjggumw cuﬁ[ﬁ:,g ?\aa ?E‘F@%? -
B TR TR AR (R R F %ﬁﬁf R
PR REGUREF S VTS HLR T - 7 OHy - B CSR - aD R
T~ YIS S R D R~ T (AR D A R
oo R S S PR L O T

V0 L ] DB T E LA - [ TR AR -
= R SRS 1B A (R B Mwﬁfﬁtxiﬁ%ﬁﬁﬁ*%%jF:fﬁﬁ%ﬁET
L B TR T S s T R ST AT g - 4 2112000 F
Ryl R PR EL & ) (Work-Life Balance Challenge Fund ) e f320d = 4t 5 <

T ERIE o A P s D o P T I T AR A -

(= )\ BUNdSREN "THE-REFEH, 1
1~z ML d

A FE T 2 R 80 RBIIGRGBE] > T (RS R
o - Ry Sy E‘*‘*@"ﬁ%ﬁﬁg P AR 1991 F HERIERS T AT 156 B (F)
FERELHT 250)- fe1992 58 (R fr BRI e A ﬁﬁﬁ“
(=24 #2% ) (work and family award ) » FAA-FIRL WIIEE- R 17 F0fme (opogep -
W&%ﬁ%ﬁjwr%%?jﬁﬂﬁivaJﬁi¢W%$Uwf“ki ?#WWW
Gl

.‘_|§\



51992 & 5Y— WA RUEGHE EL T Corporate Work and Family Awards ;> ['1Australian Financial
Review, the Business Council of Australia, the Council for Equal Opportunity in Employment

Limited » MRV ER SIS i T (=l R G RE Y PR
g0 ﬁ* (e T ) JH_EI %'F} R

1998 = i pl g~ ﬂJﬁt{j fhAE s~ A (The Australian Chamber of Commerce and Industry
PR ACCD) $ 142000 A1 002 5 F24°F1 €185 T ACCI 2 80 (R pssy | » W2
% AMP 2 Fil~ S F IR S Ul R 'Je‘ﬂﬁ&f‘%?%l R jﬁ ( Department of Employment and Workplace

Relations > [ DEWR) » CEOE ’* pi - 3 £ ==z 2
(=)~ TRapeaied, P %

ot 2003/04 F >IBM * FilAY b= ol KBTI < IBM A 2002 & — 2855 852 24( Gold
Award) B % (Large Business Award ) V5 E (7 S35 g=2et B ARRIINILY (R
H ) o PR A AR HF AL Fy (T IBMD > AR R IS R
PG 2 By HL NS A R AR
IFZ42FI— [RLE T ACCT ~ VAT w#ﬁ (Business Council of Australia ) ¥k [RliEHE
2+ % (Office of Employment Advocate ) Hrf#g#&“Iiafiat » CEOE - = M E'ﬁ?%ﬁﬂzﬁ% [%l,:ﬁ[ ]
( Department of Employment and Workplace Relations ) ﬁ?@q’ FJ“ o EI 973 2003/04 = AUBTE]
ERE ? AT 4 —rTu 5%] (Business Review Weekly ) ~ i T 7 3 ~ Tieles™ E‘H“lﬁ
( Department of Industry, Tourism and Resources ) fI¥ " [ B[ -3 #k22 % ; (the Office of Small
Business ) » & &R ij%??ﬁu P AR PJF,%?JKFEB ( Tasmanian Department of Premier and Cabinet )
pu Ii*? fi PR (Women Tasmania ) ~ 477 Tfl“*’jrf 2 35 F1< (Northern Territory
Government Office of the Commissioner for Public Employment ) % " REY P/t 3 s 5 ==l (it
Sﬁﬂ ( Western Australian Department of Consumer and Employment Protection ) ° 2003/04 = $75[[f%
%ﬁﬁfgpwﬁ» , qﬁ&i‘g% 2003/04 EF]—gng IR o T L %Eﬁg&&@[%rﬁ@ﬁﬁﬁ“pj [l%?{“ﬂ@
AR BRI SO S BB R 2 SR -
xfpﬁﬁfﬁ SR TR Y LA N - 19 IFEJ]:H - ’I:'"E\F:?%I"EJDDT Fm]?iiﬂﬂ :

o JEREIVIEYT AL T (R WA A



o BT 2 TR T (e it
o WALFICERRE TV T TR e AR

BRVAERRAR o [WETRIEVHE - SIERL T SR 3 SO R - e BRI
iR B épgg@ﬁﬁﬁ%g@f’»?;fﬁjﬁiﬁ.%’zp@, - TR - IR A
BIFUET] S P F R E GO PSSR g PPATER -

4N

PR R L (et S PRI - o (PRI 1 S et S e e
O HIRTHISS - S e 2 SRS 2 g R R R -
DRLPIERAE 3 P SN EERIR ] G o M SRRV T @ E Tl SRV e
(FRUENZRL e B3 o (2557 RS BRIV TR (= o [ EEBE i P LR s D
A VA e = R R ER P S RIFE T Tl TS (AR PRRL Sl 1 AR

B ST B T

BESRe R ot PR PP U PR b B o (ORI BT AT 3 E L
TR e O DA EORLT TREE S T CRERERIV- B TR, B R
PR EEIT ARG > kL kL TR R AR R ghiE b SR T
BRI R Eﬁi’ﬁ VY R O M T B L] L SR R B T 3
O~y SRR A R LR B R By o (1 PR R R B s
Wi g JF'EJTP‘— W He @~ 30 BREEEREREVR @ R B

o USRS IR 1 FREEIEV PR R RV E el
AT~ FOE T R T PO TR R RS - Y R
PRSI 10452 % Tkl (R S 25 28 VRS T o (T PRy o
R VR B AR R~ e PR S R (R
S IR YERVEE R - W T Ay ﬁiﬁﬁ'ﬁﬂ E N NIINE SNt AL
Becker i » R hLE 4L F-HOE A ) > B S IETT o RIS AR R TR - R E
TR AVEF D R 0 AR = R R TS o T e SRR o e
FHE=EE T



i S F R HAIOYR

A

s
oy
)

AR RPN

]

MW

B R ER mpl 1
®  Klerman, Jacob, and Arlene Leibowitz. 1995. Job Continuity Among New

Mothers. RAND Labor and Population Program. Working Paper.

T8 I DAR BT o AR TR T [
® Hofferth, Sandra. 1996. Effects of Public and Private Policies on Return to
Work after Children. Work and Occupations 23.

Tﬁﬁﬂjﬁi AR
® Heiland F. & Macpherson D. (2005). Do Family-Friendly Firms Perform
Better? éfj%ﬁﬁﬁf}if: http://mailer.fsu.edu/~fheiland/southern04v6.pdf

R T R
® Lanoie, P, Raymond F., and B. Shearer (2001). Work sharing and
productivity: Evidence from firm level

33(9)1213-20.

data, Applied Economics,

i

DR -

®  Christensen KE & Staines GL (1990). Flextime: a viable solution to
work/family conflict? J. Fam. Issues: 11:455-476

® Dalton DR and Mesch DJ (1990). The Impact of Flexible Scheduling on
Employee Attendance and Turnover. Administrative Science Quarterly, Vol.
35, 370-87.

® Guy ME (1993).
Administration Review, Vol. 53, No.3, 282-97.

®  Mellor EF (1986). Shift Work and Flexitime: How Prevalent Are They?.
Monthly Labor Review, Vol.109 ,14-21.

Workplace Productivity and Gender Issues. Public

®  Rubin RS (1979). Flextime: its implementation in the public sector. Public
Administration Review, Vol. 39, 277-82.

® Swart JC (1985). Clerical Workers on Flexitime: A Survey of Three
Industries. Personnel, Vol.62, 40-4.

[ [P

®  Christensen KE & Staines GL (1990). Flextime: a viable solution to
work/family conflict? J. Fam. Issues: 11:455-476

®  Haines, V. Y, I, Guerin, G, and S. St-Onge. (1999). Les effects de
I’horaire flexible le taux de roulement et I’absentéisme d’employés ayant des

responsabilités parentales. (Effects of flexible hours on turnover rates and




il

absenteeism of workers with children), Canadian Journal of Administrative
Sciences, 16(4), 232-233.

® Narayanan VK and Nath R (1982). A field test of some attitudinal and
behavioral consequences of flextime, Journal of Applied Psychology, Vol.
67,214-8

® Pierce JL and Newstrom JW (1983). The Design of Flexible Work
Schedules and Employee Responses: Relationships and Process. Journal of
Occupational Behaviour, Vol.4, 247-62.

® Dalton DR and Mesch DJ (1990). The Impact of Flexible Scheduling on
Employee Attendance and Turnover. Administrative Science Quarterly, Vol.
35, 370-87.

® Guy ME (1993). Workplace Productivity and Gender Issues. Public
Administration Review, Vol. 53, No.3, 282-97.

®  Mellor EF (1986). Shift Work and Flexitime: How Prevalent Are They?.
Monthly Labor Review, Vol.109 ,14-21.

®  Rubin RS (1979). Flextime: its implementation in the public sector. Public
Administration Review, Vol. 39, 277-82.

® Swart JC (1985). Clerical Workers on Flexitime: A Survey of Three
Industries. Personnel, Vol.62, 40-4.

V(S S R

®  Christensen KE & Staines GL (1990). Flextime: a viable solution to
work/family conflict? J. Fam. Issues: 11:455-76

®  Mueller CW & Price JL (1990). Economic, psychological, and sociological
determinants of voluntary turnover. J. Behav. Econ. 19: 321-35

® ROTHAUSEN, T J. (1994). Job satisfaction and the parent worker: The role
of flexibility and rewards. Journal of Vocational Behavior, 44, 317-336.

® GROVER, S. L., & CROOKER, K. J. Who appreciates family-responsive
human resource policies: The impact of family-friendly policies on the
organizational attachment of parents and non-parents. Personnel
Psychology, 1995, 48, 271-288.

®  Haines, V. Y, I, Guerin, G, and S. St-Onge. (1999). Les effects de
I’horaire flexible le taux de roulement et I’absentéisme d’employés ayant des
responsabilités parentales. (Effects of flexible hours on turnover rates and
absenteeism of workers with children), Canadian Journal of Administrative
Sciences, 16(4), 232-233.

® Narayanan VK and Nath R (1982). A field test of some attitudinal and
behavioral consequences of flextime, Journal of Applied Psychology, Vol.
67,214-8

® Pierce JL and Newstrom JW (1983). The Design of Flexible Work
Schedules and Employee Responses: Relationships and Process. Journal of

Occupational Behaviour, \ol.4, 247-62.

R ETETE
® Haines, V.Y., I, Guerin, G, and S. St-Onge. (1999). Les




i

il

effects de I’horaire flexible le taux de roulement et I’absenté
isme d’employés ayant des responsabilités parentales. (Effects of
flexible hours on turnover rates and absenteeism of workers with

children), Canadian Journal of Administrative Sciences, 16(4),
232-233.

CHIEEE

Dalton DR and Mesch DJ (1990). The Impact of Flexible Scheduling on
Employee Attendance and Turnover. Administrative Science Quarterly, Vol.
35, 370-87.

Guy ME (1993). Workplace Productivity and Gender lIssues. Public
Administration Review, Vol. 53, No.3, 282-97.

Mellor EF (1986). Shift Work and Flexitime: How Prevalent Are They?.
Monthly Labor Review, Vol.109 ,14-21.

Rubin RS (1979). Flextime: its implementation in the public sector. Public
Administration Review, Vol. 39, 277-82.

Swart JC (1985). Clerical Workers on Flexitime: A Survey of Three
Industries. Personnel, Vol.62, 40-4.

T (S

®  Christensen KE & Staines GL (1990). Flextime: a viable solution to
work/family conflict? J. Fam. Issues: 11:455-76

® Thomas LT & Ganster DC (1995). Impact of family-supportive work
variables on work-family conflict and strain: a control perspective. J. Appl.
Psychol. 80: 6-15.

®  Mueller CW & Price JL (1990). Economic, psychological, and sociological
determinants of voluntary turnover. J. Behav. Econ. 19: 321-35

®  Narayanan VK and Nath R (1982). A field test of some attitudinal and
behavioral consequences of flextime, Journal of Applied Psychology, Vol.
67, 214-8

® Pierce JL and Newstrom JW (1983). The Design of Flexible Work
Schedules and Employee Responses: Relationships and Process. Journal of
Occupational Behaviour, Vol.4, 247-62.

A

® Dalton DR and Mesch DJ (1990). The Impact of Flexible
Scheduling on Employee Attendance and Turnover.
Administrative Science Quarterly, Vol. 35, 370-87.

® Guy ME (1993). Workplace Productivity and Gender Issues.
Public Administration Review, Vol. 53, No.3, 282-97.

® Mellor EF (1986). Shift Work and Flexitime: How Prevalent
Are They?. Monthly Labor Review, Vol.109 ,14-21.

® Rubin RS (1979). Flextime: its implementation in the public

sector. Public Administration Review, Vol. 39, 277-82.




® Swart JC (1985). Clerical Workers on Flexitime: A Survey of
Three Industries. Personnel, Vol.62, 40-4.

TS ST

® Dalton DR and Mesch DJ (1990). The Impact of Flexible Scheduling on
Employee Attendance and Turnover. Administrative Science Quarterly, Vol.
35, 370-87.

® Guy ME (1993). Workplace Productivity and Gender Issues. Public
Administration Review, Vol. 53, No.3, 282-97.

®  Mellor EF (1986). Shift Work and Flexitime: How Prevalent Are They?.
Monthly Labor Review, Vol.109 ,14-21.

®  Rubin RS (1979). Flextime: its implementation in the public sector. Public
Administration Review, Vol. 39, 277-82.

® Swart JC (1985). Clerical Workers on Flexitime: A Survey of Three
Industries. Personnel, Vol.62, 40-4.

’/\—r

]J_

[E (P2
®  Boyer, Isabel (1993) Flexible working for managers. (London: Chartered

Institute of Management Accountants).

%ﬁgjéﬁ & IR
®  Boyer, Isabel (1993) Flexible working for managers. (London: Chartered

Institute of Management Accountants).

-
TR
®  Saltzstein A. L., Ting Y. & Saltzstein G. H. (2001). Work-Family Balance
and Job Satisfaction: The Impact of Family-Friendly Policies on Attitudes
of Federal Government Employees. Public Administration Review, Vol. 61,
No. 4, 452-467.
F(E | S BB F RSB Rp L %)

®  Glass, J.L. and Estes, B.S., 1996. Workplace support childcare and turnover

intentions among employed mothers of infants. Journal of Family Issues 17

3, pp. 317-335
o B GER T Fi %lﬁﬁgé e
[ Hofferth, Sandra. 1996. Effects of Public and Private Policies on Return to
Work after Children. Work and Occupations 23.

AL e
® Kossek EE & Nichol V. (1992). The effect of on-site child care on
employee problems, performances, and work-related outcomes. Personnel

Psychol. 43: 769-91

M

® GOFF S. J, MOUNT M. K., & JAMISON, R. L. Employer supported
childcare, work/family conflict and absenteeism: A field study. Personnel
Psychology, 43, 793-809.

Y B PP A




l):ﬂ ﬁ’l E’FJ{ E&T ® Bevan, S, P Kettley and A Patch (1997) "Who cares? The business benefits
of carer-friendly practices." Brighton, The Institute for Employment
Studies, Report No 330.
EIEREI e =
® Bevan, S, P Kettley and A Patch (1997) "Who cares? The business benefits
of carer-friendly practices." Brighton, The Institute for Employment
Studies, Report No 330.
®  Mellor EF (1986). Shift Work and Flexitime: How Prevalent Are They?.
Monthly Labor Review, Vol.109 ,14-21.
P (RS
®  Saltzstein A. L., Ting Y. & Saltzstein G. H. (2001). Work-Family Balance and
Job Satisfaction: The Impact of Family-Friendly Policies on Attitudes of
Federal Government Employees. Public Administration Review, Vol. 61, No.
4, 452-467.
Tﬂﬁqﬁk %
®  Mellor EF (1986). Shift Work and Flexitime: How Prevalent Are They?.
Monthly Labor Review, Vol.109 ,14-21.
2YHE
- ¥

1~ 53 (2005) (B R EGE R0 ) - 5 B S il e b

2

~

v

O (2006) [T (=T SREFLY EREPE SRS S RSP
% o

SR (2007) (HRFIR R ) o (i S

BIT] (2005) 7 IR * FFAOHER R ORE (RERTTE - £ RTy
5 K -

ST T -

-~

365 F. 3d 107(2004)

863 F. Supp.581(N.D.Ohio 1994)

Bevan, S., Kettley, P.,, and Patch, A. (1997) "Who cares? The business benefits of
carer-friendly practices.” Brighton, The Institute for Employment Studies, Report No 330.

Boyer, Isabel (1993) Flexible working for managers. (London: Chartered Institute of
Management Accountants).



10.

11.

12.

13.

14.

15.

16.

17.

Chester, Nefertiti ; Kleiner, Brian H.(2001).Pregnancy in the workplace, International
Journal of Sociology and Social Policy 21, no. 8/10,p. 144

Christensen, K. & Staines, G. (1990). Flextime: A viable solution to work-family conflict?
Journal of Family Issues; 11: 455-476.

Croteau, A., Marcoux, S., & Brisson, C. (2006). Work Activity in Pregnancy, Preventive
Measures, and the Risk of Delivering a Small-for-Gestational-Age Infant. American Journal
of Public Health Vol 96, No.5, May 2006, 846-855

Dalton D,R., and Mesch, D.J. (1990). The Impact of Flexible Scheduling on Employee
Attendance and Turnover. Administrative Science Quarterly, Vol. 35, 370-87.

Middaugh, Donna & Hester, Carla (2006). Managing the Pregnancy employee. MEDSURG
Nursing: August 2006, Vol.15 No.4, p.239

Glass, J. L., & Riley, L. (1998). Family responsive policies and employee retention following
childbirth. Social Forces, 76, 1401 -1435.

Glass, J.L., and Estes, B.S., (1996). Workplace support childcare and turnover intentions
among employed mothers of infants. Journal of Family Issues 17 3, pp. 317-335

Greenberger, E.,Goldberg,W. A., Hamill, S., O’Neil, R., & Payne, C. K. (1989) .
Contributions of a supportive work environment to parents’ well-being and orientation to
work. American Journal of Community Psychology, 17, 755-783.

Greenwald, J. (2006). What to expect when you're expecting more pregnancy bias claims.
Business Insurance, Vol. 40, Issue 32, 4-6

Grover, S. L., & Crooker, K. J. (1995). Who appreciate s family-responsive human resource
policies: The impact of family-friendly policies on the organizational attachment of parents
and non-parents. Personnel Psychology, 48, 271-288.

Goff, S. J., Mount, M. K., & Jamison, R. L( ). Employer supported childcare, work/family
conflict and absenteeism: A field study. Personnel Psychology, 43, 793-8009.

Guy, M.E.(1993).Workplace Productivity and Gender Issues. Public Administration Review,
\ol. 53, No.3, 282-97.

Haines, V. Y., III, Guerin, G, and S. St-Onge. (1999). Les effects de I’horaire flexible le taux
de roulement et I’absentéisme d’employés ayant des responsabilités parentales. (Effects of
flexible hours on turnover rates and absenteeism of workers with children), Canadian Journal of



18.

19.

20.

21.

22.

23.

24,

25.

26.

217.

28.

29.

30.

31.

Admumnistrative Sciences, 16(4), 232-233.

Hughes, K. A. (1991). Pregnant professionals face pressures at work as attitudes toward them
shift. Wall Street Journal, Febuary 6:B1, B5.

Hearit, K.M. (1997). On the Use of Transcendence as an Apologia Strategy: The Case of
Johnson Controls and Its Fetal Protection Policy. Public Relations Review ,Vol.23, Fall 1997,
217-31

Heiland ,F., & Macpherson, D. (2005). Do Family-Friendly Firms Perform Better?

Hofferth, Sandra. (1996). Effects of Public and Private Policies on Return to Work after
Children. Work and Occupations 23.

Klerman, J. A., & Leibowitz, A. (1994). The work-employment distinction among new
mothers. Journal of Human Resources, 29, 277-303

Kohl, J., Mayfield, M., & Mayfield, J. (2005).Recent trends in Pregnancy discrimination law.
Business Horizons Vol.48 No.5, 421-9

Kossek, E.E., & Nicho,l V. (1992). The effect of on-site child care on employee problems,
performances, and work-related outcomes. Personnel Psychol. 43: 769-91

Kidwell, S.A. (2001). Pregnancy Discrimination in Education Institutions: A Proposal to
Amend the Family Medical Leave of 1993, Texas Law Review, Vol.79, Issue 5, Apr2001 ,
1287-1320

Klerman, Jacob, and Leibowitz, Arlene.(1995). Job Continuity Among New Mothers. RAND
Labor and Population Program. Working Paper.

Lanoie, P., Raymond F., and Shearer, B. (2001). Work sharing and productivity: Evidence
from firm level data, Applied Economics, 33(9)1213-20.

MacKinnon, K. (1987). Feminism Unmodified. Harvard University Press.

Magid, J.M. (2003).Contraception and contractions: A divergent decade following Johnson
Controls. American Business Law Journal, Vol.41,116-144

Mellor, E.F.(1986). Shift Work and Flexitime: How Prevalent Are They?. Monthly Labor
Review, \V0l.109 ,14-21.

Mueller, C.W.,& Price, J.L. (1990). Economic, psychological, and sociological determinants
of voluntary turnover. J. Behav. Econ. 19: 321-35



32.

33.

34.

35.

36.

37.

38.

39.

40.

Narayanan, V.K., and Nath ,R. (1982). A field test of some attitudinal and behavioral
consequences of flextime, Journal of Applied Psychology, Vol. 67, 214-8

Pierce, J.L., and Newstrom, J.W. (1983). The Design of Flexible Work Schedules and
Employee Responses: Relationships and Process. Journal of Occupational Behaviour, Vol.4,
247-62.

Rothausen, T. J. (1994). Job satisfaction and the parent worker: The role of flexibility and
rewards. Journal of Vocational Behavior, 44, 317-336.

Rubin, R.S. (1979). Flextime: its implementation in the public sector. Public Administration
Review, Vol. 39, 277-82.

Saltzstein, A. L., Ting Y., & Saltzstein, G. H. (2001). Work-Family Balance and Job
Satisfaction: The Impact of Family-Friendly Policies on Attitudes of Federal Government
Employees. Public Administration Review, Vol. 61, No. 4, 452-467.

Swart, J.C .(1985). Clerical Workers on Flexitime: A Survey of Three Industries. Personnel,
\ol.62, 40-4.

Swiss, D. J., & Walker, J. P. (1993). Women an d the work /family dilemma: How today’s
profession al women are confronting the maternal wall. New York: Wiley.

Thomas, L.T., & Ganster, D.C.(1995). Impact of family-supportive work variables on
work-family conflict and strain: a control perspective. J. Appl. Psychol. 80: 6-15.

Wergeland, E., & Strand, K.(1997).Need for job adjustment in Pregnancy: Early prediction on
work history. Institute of General Practice and Community Medicine, Department of
Preventive Medicine, University of Oslo, Oslo, Norway.

1liate



R RS A R NI AR B E AR LA REBRE YT > 2d AR el
2] 5 FABO HIZE S RE AR R T ooa P A A B Bk VAR F s BT Rk o
s 75’[&1%'\;
FERTAALRL OREFRIFAFIEL > AT AREENAP R RGALTT > L EEH BT
BT FEKRFRER S BB ALREFORE > RETT Tﬂa FL 184 B Rz X Lol OB 5
Eehr il Bied BA g -

(3R K p ¢ FWPFIR > 2007 & 8 * 27 P )

R A A SR Ef%%ﬁq%%ﬁﬁfﬁﬁﬁiﬁlﬁﬁﬂiff?%@ ’E?ﬁ%g?iIFH*H%§E¢§E*
Jﬂ%@»ﬁ@ﬁﬂwﬁ%ﬁEW%ﬁﬁWq’dﬁwﬁi%f*’ﬁfl‘wi [ERERLAIE f7]
i OFBREIR T AT o B R O S PR (- s
[ ot RS e wam PR CPIRPEAS 5080 P (ol
R TEIppE= ) ~ S %ﬁﬁﬁ%Fwﬁﬁi‘B@%ﬁﬁﬁﬁﬁﬂﬂﬁﬁ(&@%%#ﬁ ]

ﬁ%iﬁwwﬁ~m%€ﬂ FIRIGFTRIED 55 b Ol - = st Qkﬁﬁ%#
WP I TR TRIMIR | PR e Y S R R
FIpV D =3k o

SIS E TR AR | =T T E S TRy (BT SR R 2 (IR
TR TR f T o G B B R FROPl » SRR, R et TR
RV R SRRSO o A B A 2 IR TR R 2
FFE T R P OR R E@%é@ﬂ*W*ﬁﬁﬁwgmarfbﬁ3ip%¥ﬂﬁ?ﬁ;¢%§ﬁ T
Wﬁﬁﬁﬁ%’%ﬁﬁﬁﬁkﬁﬁéémﬁmewﬁ o R s VR
%@Wﬂﬁﬁﬁ“?%ﬁ*’?T?ﬁ%m%ﬁﬂﬁﬁﬁﬂﬁﬁﬁﬁ@%ﬁ%ﬁo

ﬁ iﬁﬂﬁEﬁﬁﬁﬁub4[$%m[l¥ﬂ @ﬂﬁﬂ—ﬁ ALERIRAE:
T ORI 2R 1 P e F A IORSER o (I 7)o T AlRLE
ﬁfjfez@gk - AYF20055 FUTTRIEET. » BRI PR P RLTT S L8 -
179 % - BERNL36 © o PEBILOA o [ KBB4 F7151.25 - SR
b CHEPS A AV 1.08 * ) fi ~ [ IEFFefrE L o &iﬁg A=t }fﬂﬁ;@;\rﬁﬁ B3
AVEFORR T+ B0 ORI T ST R O RERL T

=+

— By~ IE‘,l%ﬁiﬁFT @EI‘J}{”'{?HEJJ: L Ca I T i S IVA B ] S
F VR F??FF'ITE (F24): 2 RIS 1k E%E I Pt F http://www.moi.gov. tW;stat/mdex asp
(1% &
P

lzfl?ﬁﬁ' t 1995 &+ 65l - M= 7/1§ LS SERN ik T*f , (Ageing Society ) » 2008 *


http://www.contentinside.net/redirkey.aspx?wid=1&kw=%25u5B55%25u5A66
http://www.contentinside.net/redirkey.aspx?wid=1&kw=%25u5B69%25u5B50
http://www.contentinside.net/redirkey.aspx?wid=1&kw=%25u5B78%25u6821
http://www.contentinside.net/redirkey.aspx?wid=1&kw=%25u8CC7%25u6E90

riﬁ gt HE PSR TR S S A RS D S
PRI D R 3 PR PSR R PN DI O PR o TR 1ok
tﬂf“ﬂﬂ#ﬁ AT e T ARG DI BT I £ R ks
Ty o s Dbt P %Wﬂwwﬁﬂﬁ’dgﬁﬁf RiagilGE aTRTREES

T RIS EE T [P v TSR ) GRS I BLA ) - E e
HA R E[LT”F F'E‘%&ﬁl@ﬁ? (O5 UM

EHCT ST O T IR R SR T - ST [T *’[/Tﬁfﬁ”
& - E[J;"ﬁ CUEH ] o =TSSR I (B SR ik EJ?‘E'E'

ERIEIR S b MR - W DT T R S
£ i ﬁi’wbﬂlﬁm%ﬂﬁ@ﬂwrﬁi#hﬁ‘“?%ﬁﬁyﬁjﬁmﬁi
ERRER TR s e S RO I R 7Rl Ly TRy (BT Y AR AT A
FEF s R S SRS (R

At B ) SR RO A AR L AT TRy R S ST
PAEHIRER By 1 D o LR

4

| _Ell

0

r@i%ﬁ@ﬁi§%~?@‘$%ﬁﬂé’ﬂwﬂﬂJ L
s N B Y A *qu\iiﬂ ai)@;ﬁg

2 ECEETC BEEIST CEE IR - SR 40 VA P WA A ST
R PO SIS T PRI E 2 W IO PR R o TR
BT - L TSR (B 4 g 2 ) GRS DA R LT S0P
Fw’wﬁﬂﬂﬁﬁvwﬂ%(mw>%ﬁﬁV’Pmﬁ LTI | ORI [
Hﬁﬁwww R IR | AIHOTT > B T F AL PR RO o R

TR o A ééﬁ%ﬁ‘ﬁf%?%‘??ﬁfﬁﬂ‘ LR R T T R
GET IR o R F ) PRI PO OSSR DRLE R

AR (R RE] TRROAR - OB - 1 BT B O - R
o S EE] T TR IR AR REEIR Y P T WA fRe
YIRS R ISR AT EER - RS D RV R (R R TS

_.E[

65 mul"] -~ [ 1E{]5% 10.34% - '“E“‘&F[Ei&'{}wrﬁ'%ﬂfj 165 el | b~ [ 149 T



PUELYER 90 - R T T RS S PO [T RERES T R i R - g
= R [ o PR Py o IR T S 8 VO SO R R
BURe RUPONI « PSR Bs - (e EOERL TR (T SN AR -
[ E3 7RIV Y R ) 3 BEIREL )0

PR B ) R ) O T AR TR e F%fi?’tﬁ
ERITHIPS > SPTEET DB R TSI e SR YET np
TAIRE > B8 AR AR T ?ﬁiﬁ’ Al Y I}'I%ﬁ&@j\; SEPTER
AT B 005 SR 0| PP S e 7 e 4

Nancy Folbre 7+l [=The Invisible Heart: Economics Family Valuesf|1 » =2 ft ﬁfirrrf

FEFI® » 05 I Aol (% [0 PR R (et f b I IO forf B
e o ARG L~ e TR T EER L R B PRSPV < g
R BT ﬁ¢~%w%ﬁﬁﬁ%ﬁ%’@%ﬁW%ﬁﬁﬁﬁaﬁ’Wﬂ%%%ﬁ
AU ) ¢ R ”E% o R TRRYSSEY ) PO (labor of love ) - EAHEAUSUEL
R EE A W”TFJ@% T TR AR I 4 - PITORRI TR 2 RE R il
Y= VIR SRR A

gy P LR S (TR P T MR TR OB -
HILRLGT 2 B > T BT~ FHORE 0 BIHR R Tkl o PRI A
AN > [fi Eﬂj%ﬁdﬂ Sypr TR T LT VAR s S RL R
FRFVLTRIERT » P Bis  FRERe R b ) € (ot 7 7 R - H sl IERL B
Sl o (AR o [ R O VR VR o B (R R I 4 e
IV A RO 2 TERLB R O - @ IINancy Folbreg2py » o b it
ERRVE) - ST ERLAE 1P FE T R (care penalty) ;!

+ Y
=, RBEENEERE

AR R 2 BT SISO R (R 1) U RLE R
R AR e R [ SR R s S [ r I R
USRI o fare 57 - EHRPE > @R (SRR - = B '*iﬁ. 't
HZ PRI T IRER ) fy TR R IR AR o B -

—.E

i
tﬁ



SO TRl [T AR & il S S Eh Sy ILEJ?ErJEUHIEIUiF%Z:E
Aty ERRT ISR (IR [Hl ’ LHZ‘%I R e T

PPN 92 88 2 TS S BT L B PR R (4.8
96 » EUFICE IO B o T BBCK ) R RV R - Pl
13.64% > PRI T e SRR 5 (1.69% ) [ HkLEH[O " 5 T RAEY
o0 TR R ) RIRLI RS AR L EIIBYS TS
=¥ STHIRL9.09% & 8.33% o

ER %ﬁﬁ 2~ TR b A Q&iﬁfn‘ﬁj,fﬁifémgﬂ&

F’ﬁ%@#*fﬁﬁl%l?“” et : 9
S S| A F | e | g
S =t 100.0 95.2 4.8
ey 100.0 86.4 13.6
R AL 100.0 90.9 9.1
e L I o R P 100.0 91.7 8.3
NHEY 100.0 93.4 6.6
7RIV 100.0 93.8 6.3
PR 100.0 93.9 6.2
TR E 100.0 94.3 5.7
BhEY 100.0 95 4.8
2 FE K 100.0 95.2 4.8
e~ mbg[ﬁi 100.0 96.0 4.0}
T w“ Y 100.0 96.6 3.5
B ?bﬁfﬁﬁéﬁ' 100.0 96.6 3.5
Eea 100.0 9722 28
LR R 100.0 97.2 2.8
BARE 100.0 97.6 2.4
b [EE R R 100.0 98.3 1.7

eI 02 AT %iflbiﬁi‘fﬁ{ﬁﬁﬁﬁ ST F

F TRz | e TR | TR > fLE B O AS AR ELRLE
FASBITT] 2 5258 (EOREET » 2006 5 (AR IR (5 S EER A
150 fF - ARk SROTERRIER 9T - BRI poiy TRIED (BT S 5Y- o fEsY
= R T (SR SRRAPERR  TU A ER C IR €



2 SR B R e BRI M ] ) A VR IR
38 [ M IR ) REFEOEEE 4896 » (IS RIET (B S HIEER R
2596 (38 FF/150 ) » 215 PHTRIF EeR FRORE |~ fbRLreE] T AR IR, STV - T
I 5 FIRLEY= Byl IR s Fhe 21 fF - T RET 15157 IR TR 75%
[P FIETR Ry 1496 » T2 R0 St T [l ) AL AR P T
3996 (259 +14% ) SgfWEIHHAS " > PR IFTR PR SROIERRRRT > 73 2000 F [ -

[RREEE 1} 20796 » SELE TRLH P (IR FC -0 -

PRy ST N T 0 TR [ S R T T
AL Pty < SR A [V SRR L PG LD 4 15
TR (RS R DI IS RAORL TR g G - 2003 B E L
[ S AOPR e (R (1 2006 [ IS AT LRI e R [ 0 B
My > FERCRTS 09 25% » HE] 4896 - S OB (G 2) - iR
SR -

F:272002-2006 £ R [T EHIFR

! T T S
ol | e || 1
| e | et s —
B NEIEER RN
B A/B D C/D

2002 | 6945 | 3725 | 2(2) 5Q®) | 31Q20) | 2(-) - -()
2003 | 4543) 28(26) 70) | 25(19) | 17(18) 1(-) -(-) -(-)
2004 | 70(40) | 4424) | 11(8) | 25(33) | 19(13) | 23(8) 20(7) | 87(88)
2005 | 112092) | 69(64) | 17(10) | 25(16) | 38(26) | 25(26) | 20(24) | 80(92)
2006 | 150(109) 80(66) 38(28) | 48(42) | 57(42) | 28(16) | 21(13) | 75(81)
?%FW"?’FI HCEIE 1558 i ’ﬁ“fﬁf’“

|+ IH@”QVQ fc_ﬁr FATSMJ YRR -

PISH= T SR RE o RS G R E TR T Vg
EE*PFF [ﬁIIEI}{JKFIJ}‘ ﬂ‘g TE“LEP%KW%KQ jud A+ F ] [U[FJFU Co kR B **IE%E\%F o E“i?ﬂd‘ i
[ SR O Eh i TR R IR ? ) SRR - A T
e Ob=fyTfhi 67.696 - SEHEI T (R MIFpRTRAGRL - e R () B T

(ERIL ~ G BRI (5 i T AR (S o B e DR IR



SRR B 2 i - (RIS RRR R - (IO TR ST [
R (R RIS IR [ RLE TR 4 R R - PR 2 O
CAE U IS R DRI A S TR
R £4 7 PO R
FINFIR @@ ot R s D 5 TREE L SR B TR R
R H B - B b = Fﬁ R R B SRR -
=, BRRBEAENSTERE
PSR T b g 1 e S5 o S TSR] A 2 | < T R e
FLARL TR [0 P e [ O AL 2 EREIRL A IR - e e
HEIPIR[ORR » NI T IO [ Ui - 1) AL R 9 e R
R PGS VOB -
(—) SHELHRAWA. BHR AR B8
B RO IR R S = AR T ORI b SR il
AR R 2 e s TR D RS R T VR lfiﬁ[[ﬁ'
T PRI R AR S R R s PR
R F TR 25 IR 25 R i FIRR 2 T S Eapy - Po T g
Ao N THHEEY E\W*PE? J5 Bt E 9% % EEOC v. Roswell Radio, Inc. g
U 1SRRI 2 IR v 5 R R TR - BT T e
(Bl T @i L S o o Ji S TR R B PR PR 2
AR EL =SSl B l%ﬂaﬁ_ MEEOCHII%
VI P 50 D EER » RIS, 2 il B TR0 55 A
%Paé’&lﬁ  ARGEEIRIN S E) FTJT” g Sl < AT RIS i i ;F(;%F‘F‘ 7
fITETe I > SRRy b DBl ARERIE TR TR S e 5 b W
i BRI R 2 R R R e TR PR Ry D o i T
N o ffcliﬁﬁwaﬁmg%& o
NS S il o I il v S s B A IR D

B IS Wﬁi*@*%‘ F‘(Equal Employment Opportunity Commission > fFEEEOC)2006 F 4 FIfuRTE
HER [ Hy - http://www.eeoc.gov/litigation/settlements/settlement04-06.html



PR 2 o B B IEE S s m i SR © o GG R R R
P RO e st ast R
(=) BOREERANEZR

2 R S PR 035 T PSR Bl S SR
=R LR R o BT ST P R g v 2 2 S RPRLE -
R DRSS R R 2 e A IR SR R TR RIE - WP
M FIBERLRI PR R > 1) eGSR0 15 WBRE DU ) S i
RPN

bi= ERE T WORIRL » S5 RLE R HER IR ST R
BER T

Z BIUAW v. Johnson Controls%:";iaﬂ“jfi (A BB B R = PR = Rl [l
VPUISE - B TR BT (O LR O BB A - SRR B
] 1Y% ‘if;i IHF SRR P A PR T RLE Y . EEEAA Y & SRR

PR T TR GO o il AR IR T E Ry R T
fq’ BERL TIRAE S TS0 I RRR L SR o T (R - g
PR P Py T (30 -, (Magid, 2003) - Johnson Controls: i bd et
AL R e G 2 BRI PV [ PRI R AT o PR
% sy B {JTiJohnson Controlsfiy s «

SRR Hearit (1997) FEERSEHE ik (RARAREG 30 - RO ALY
Fv’fﬁj%j PR Ml 2 AR O R AN IR T AR ST
T RSS2 Fre SR« A = PSR RS AR pIpY &R ool
R A B o S R Y R M T e b e R T (R
P B AL U S e T (R 2 W e A T E
s »ﬁgﬁﬂnlggy Al pie S R *HI%TIEI l‘ﬁ[/ﬁﬁﬁﬂ CEPY[EE

Ty o GIEE (2007 < 51) R T S @ PIELI £ I [y s E e
O3 IR - 12— e TR Eiﬁm SEANERE N SR o
kLA o ST ERTILISF BLARE SR B9 e s BB T SR (R g R
EIRIFVRUI - 3005 1 TR pugir e 2R sy s e oI IF - 3 RGP I e (i



BRI o 0 DERE R W T B RS ) pORST > A YT 1Y R
BRI H
(=) TEeEnmiREE
IR RPN RS R R o SRR (2007 ¢ 45) SRR = I -
G @ﬂﬁd‘[%ﬂljélfjf@j\ﬁﬁq?{%? == f‘«?fﬁ‘ln—vﬁu I N R =y
£ BT 5V FOLSAT R T T [ (S H
AR PR R R BB R 5 SY S P L 2 PR E Y b LS
AR ER A I T (D ST e (e
THFE AL SRR D e 2 e 5 Vfdi%ﬂl  PAIFE = FEOISRE AT =5 -
T#\Laai%«;: o BV RO R ERUR S RV T (ST A B R e AR
JED TP e ?TT“IE' RES SRR (e R=L TS0 Iy Pl =x r@%‘@ﬁlj
(&) e & F ORp 2 PR RUE TR R R i 2 F,QQ@F’IT&L’F”F} I o (B ETRL
iy IR B (RRVIIRE - B Y A EN RO S e S AL - A
E@E%»%p\mE\'gfcj\f?ﬂﬁjflfi°;‘Map PER 5= FE T P R LPHRR - RS 1 R
Ry > SRR LR Fﬁ‘%‘f”ﬁ”l By PR R RS E
EHR IR T (TR ’iJIE’[F{ 4I'F'J[F{ pLASIRAIBERE o 71999 Maldonado v. US
Bank and Manufacturers Bank[%%hﬂifyl ‘:;t fl1 > Maldonadot%— E&Eﬁi{'ﬁxﬁjﬁﬁ s TR
Eff IR RL > 7 (R EERL T - T TR ey S o BEIRPI > IRkl
By~ Wl - [NEE fIJF;’”J&Maldonadomﬁt TR R LT 2 U ] R S e T
[ Ty Hefh s g it b > 2 pISHES YR lt%?ﬁulﬂir%ﬁ A I SR PR
j-mat"IMaldonado: Bk RS AT % » [T, free( Mayfield & Mayfield, 2005) -
7 R ST e RV (e ﬁfJngﬁkfﬁéEﬁﬁi’fﬂ SN LR 4
! FII%E%’HI ’ fjﬁ’ﬂ@%‘?ﬁﬁi’;ﬁ'ﬁ FIE Vi SR B 2 Rl ?jmﬂﬁfjﬂ > FpPRY SR R
Hl Hiat 271 i@ﬁﬁ*ﬁ“ﬁw * g PR IR 5 = F8 T (e TR I -
APed = = W LR EE T (B et ﬁj‘fu"* S SRR T Y L o g f
T (5= TR PR TR > Ul T ) S5 iRl v - PRI
RPN T (e e e > HREPY B R AR 1 D [T S e (TR

T I 0 5 S AR o SRR Y S (ERTAIOA  F SA S AL 4

_EI

'



RS E e

Chester & Kleiner (2001)fBfr¢ 11 > &l =GR {hany & 55 4y 2 4 % S S0P 15
IRTR ﬁﬁ:lﬁé“ S S ‘,%'TAFL’?‘/ IR NS e AN ST IRl = 1

SPERATpIP g A ﬁlﬂ@%&lﬁ:—%é@f? TP Ep AR = TR TR = o

ﬁ]’ﬁ‘ @—?dti S I =T Rl Y I WF‘F‘? REl e PR SR

T.UJ‘M g Sy I‘EL'/:%‘;‘V—“E’ TR E ] PIBsIS mi BREIRr ¢ I"ﬁ?ﬁ
B TR E TE'TJEJ AT fol s R iR _TIFL[ T e R RS PV R
2 o ) IR - S R (T RS T A BINERIER £ B f
(5o PN IR EE] - diof fag 5 A [%?191 (+15 (Wergeland & Strand, 1997) - {9t >
R R e STE Ef,“l“%b:if»j O [ERPFERS T O BT R L g ity > HVl i
| ﬁ??@*ﬂ?ﬂé}}ﬁv‘?ﬂiﬂ 970 B PPNl = PR B SS ST A 2 P [ 55T E AR
IR 5 e [ ATV Y9006 Y S HE > T ok BAH N e[l ERUR T [EREE - (Croteau,
Marcoux, & Brisson, 2006) -

AEIRS Bk BIPH Ea - eir  gER (=D I/F%f?iéf FURLITE el = PG fL = P
R ST o *'%\ﬁﬁi[‘% IRl f ‘%%U o S T @%.—:rﬁp '*%F”ﬂflﬁl
TR (R A T A - ) SRS g ]y o Sl l_ﬁi 5 RS
g EL L URE R R o
(M) HERERZHER

Hughes (1991) fupteificl: - HEaCE: ?TKP°\E‘E§’§?E PR T T F‘?L’Q[ﬂ'j
[0 PRSP 7 A i ] f’f 7 SEAY - RIS HI g - e > PREEE R > A =T
(P iR e o el = B P B SR PV (S 15557 PPTRIE - PRl e R
o= H[ﬁ%?’?&ﬂ‘gj I"Ek"ﬁ%__@? e T F IR o PRI R RO gl ERZES RS e > — |
ﬁ%’l@%zzbfﬁﬁ‘ﬁ@l'ﬁl’f °

RV Fag e bl A AR REIR e e BT e P R

g Z [11994F Ivan v. Kent State Umversﬂyl%%fifyl ‘:;tf I s FLF[IVE:WE WHR T

[

RS W'F"ﬁi‘?ﬂﬁ% IR L SR S+ PP [ A 2 E ) TR

e g g o ST o RS - 142004 Back v. Hastings On Hudson Union Free School Dist

Y ge I Bk [ 2k 863 F. Supp.581(N.D.Ohio 1994)



‘I‘%‘“L@ﬁﬁﬁ“ leﬁlF[Bath'ff RS Ti%l?:hﬁﬂ}? | TR T e A
(LR ot o i R T - 15iFEJﬂKJ Lar iy e S I'&‘Hf%@i » (ERLp PP = BRI
Bl fppbd 7 ek Pl PP I%E% R ﬁ“%/%g;iﬁblf'ﬂﬂﬁ (<] et PP (-
T BRI RS e o IR ORVRE > 2 ““‘“ %E‘EJ BV B =1 (Bl
= ﬁ@%@lﬁbffﬁﬁgi =iENE

HESRZS B = sl T WPOIRssE ) =2 Tt (e S AR IR o [N
PY TR (BT 5T AR T I DO o [ P e 2 SRR ORI H] Sk
T "I@%Z?‘”L@EFJI’EH"'JF’?@& o 2 “J'FA sl A S RN AR £ S (EERS
(FE) IHLIE  SNTHEESIRIEENTERE

I *“JF'?T}i (B i i I'TJZ/Df#?f[%Zﬂ@ﬁJ ‘%%t e Fl‘a? : ffl [E2EL
S R TR AT T R SRR R S AT R R bR -
"&f#f’fl‘?fiﬂ[‘%‘%@ﬁ%ﬂ%ifll el 2 FI'?? v f[ﬁ‘EJEﬁﬁﬁ'ﬁ%ﬁé?ﬁﬁa HERESE S

“J‘F”FJ [0 [ S5 PR T (o i E'J/FETﬁ[FIJ?FJH‘%?-’T%@%? (GRS IR ARSI
il %5 b= %

FIOS 0 SRy - = [ E s %:a EEAEREE N > 2 F‘:ﬂ‘ﬂl
(EfeE o S5 HEEN e SpE v [BRE - S SP IR T o e R R (]
1 H'ﬁ% » (ERErEY T AEReT o

= (EER- RS HIEA R R R %H%iﬂ S B I e PVETPE > PP AR
- I"E'EEF‘}F%‘?[JI FERIZ VRIS 2 1% g ilR ]S El?itﬂﬁ‘f%f’ﬁl BV R -

(A )\ BBEMRFTREEHEE

T+ 3 [BWhite v. University fo Massachusetts at BostoanElfJi;t’ BT #7555 %%fﬁiﬁﬁ]ﬂgﬂ
QSN Fediic EATDR ?&F[;Dr}%lj PRt s 05 L PTR > [l e TP
HEZC% ﬁ’f’fl AR o TIPSR T

b= RORLAE S T SR N — R T i (IR LR R SR U PR
Eﬁ%lﬁ%ﬁk %Wﬁ (%@Hl) EREZTP Ll 5% iz ol 1= NI FLEJ, SRS

S B [ I [ 2R 365 F. 3d 107(2004)

16 «“pregnancy Discrimination in Education Institutions: a Proposal to Amend the Family Medical Leave of 1993,”
Texas Law Review, Vol.79 (5):1305-1306

17 «pregnancy in the Workplace”, by Nefertiti Chester and Brian H. Kleiner, International Journal of Sociology and
Social Policy, vol.21(8/10), 2001.



AP
I [ R ) R B TR o e R ’%}‘ﬂu@ PR (-3 T A » 5
T T T - e S R F T R B RO £ -
(t ) FREYEE
55 EE D R R I IPIGH P 1 R > ioud = TR FUT) gl
FIerGEE E B R
I 5L 2 I A S (IR (D) BRI S PR <
SN ER R AN IS [ T e - Aot e g \fg‘-_lrwwr%
A (PR - PN TR TP IR - KRR PRI S TR 1 57 5
AIE SRR IR0 - (1 sy ol S5y P el e -
() ERNBETR
1~ B enie 3
[ e R LU Vg St R ST - ISR
— b %L,?Efl%ﬁjlilﬁj[&\h—: [EF Yol o 4 F[Jﬂ@j; lhﬂ\ WS T RIS f‘ Eﬁ%%iﬁ Ay
FUR e ek BTN S N PSR g S el TR TEORREAY - S [
- FIJHII%& Y N R RS ’ﬁ%wﬁij[ﬂ[? 7
13 _Wheelock Colledge v. Massachusetts Commission Against Discriminationf~% 7]
H W*&J‘JE'}'EJ% M IR~ AT ﬁfj’if"iﬂﬁBF‘FJﬁ% ~ RS R SR

(EEVT * 2 (e T O T

2~EHF 2B e

3 [ TRV =" 1 PO (e g fid - 7 S BFisher v. Vassar College ~ Margolis vs.
Willams Collage ~ Cordes v. Stevens Institute of Technologylﬁ_ EX [‘%_,JI@EEJ ‘;;tF
E[ﬂﬁﬂi_ﬁd%ﬁ% U )T R ﬁﬂﬁ&jﬁc}?&{ﬁ*’*&y?}& (Kidwell, 2001) o PELE: 5[0 T Fﬁ
FIE ~ SRR L S AR -
I~EFKRABE TRBEET

P39t 72006 New York-based Verizon Communications Inc. - ]‘E’er‘wjj “e ‘l‘iﬁﬁﬁj TZLf,

2P B I R S RGPy T DA T



Jud f S 7¢ (Greenwald J., 2006) = i [B=={) BB T FF & okl (BB PRV - -

M, MBERHER

TNEHET T ERE ) ORI R S P SR
O PRt o LR A T A (R AR R
R T ARl R BOEEY « RUSIT IR S FHAL 2006 F U TR BRI R
R 15-64 B FDIREIRREBIOE ¢ 0 Py 67.0806RLEL 1T DI Ay ) o S ACETPIS 1 RE
fofare > JIIE) 75.2096RLEL " T IHBET 7% o (497 19.7296kLES " TYRIf ) 4o Uo7
PR T Y TR SRS R o T T 3 R YRR - I 65.79
06 » RLIR ORI EIE ~ o SETL N 3 R - S RIS R (£ ) 3678
OGP IR 31 - Sy =Dl ¢ lictEf B IR G e 2 it

EISFAA ’ :LF:"I 5 JT(]‘L&‘T_"T I—‘%I]:E—Fl’f/ ,x,f ’ J]? ?I [J—J\I%U?:L_'\ i‘ .E{‘/{%;[:E[FJII[»E\JH m” o
%131 2006 % 153 64 f ¥ ATHEBRS 4y 42 4B 7 PR
7
E 8235 B R e N B o (e AR 2
EIEHET IS e G
S N S B BLIPE R Yo | B His
P P P P iz
e R T EF TR E
)
7 ’?‘]%&%é}ﬁ% 100. 00 67.68 2.32 1.28 0.51 1.22 20.49 2.88 1.31 0.80 0.71 0.79
L e ?E}’B‘-P‘? 100.00 19.72 75.20 0.25 0.22 0.09 2.71 0.56 0.23 0.09 0.86 0.06

TR KR AR AR TS ﬁﬂfip’%ﬁi 2006 -

[ RS L1 % RSB T SERIM R 1 SRS
FITPPERT RN % DRI T 3 T - RS o [ ] 3SR
PRITE > P DRI S ARV T 3 23.6% - AFEERS 15-64 AT T 1E2REN ] F S
HORLPREIF BT DR 22 00 o ANERAETRE (SLA3) > 2006 7 11 i 2432 ©
PRI ORI BRI S (R 2R R 1 R B S16% ¢ (EELE
CRERF, VIESE D L B EE BRG] S [ 0.4%]0 =1 e T BYe PR
BT 2006 F o DRSS [ ERESE ] 1 S BERLP ISR 187 £ (24327 S <137

oy AT 5 ERESA 1 %) DU PSR )
SURE P RREET  (EEA D



C)o T ) BEELY AOUORTE B > U PR

Z 3 I RIR T L 2L e S Him i H 4 (pFErpuzsditg)
E AN g =
2004 15 (0.5%) 2552 (54.5%)
2005 17 (0.6%) 2506 (53.3%)
2006 13 (0.4%) 2432 (51.6%)

TR KR AR P

- EIPERES AR (R LR *ﬁ>7y% PHRE S ERZEDE ] g kL
BT < PR AT TS T RIS P ORI
SRR Tﬁlﬁﬁ‘“ﬁwyﬁﬁa$ﬂiaﬁﬁg—®% AL R
AR TR e S5 R 2 AR P R S R
Ed Eif “Ji?r¢~§ﬂ+fr;f5— (i * PR [ PR p IR o [NIERE TP F
BT PRI ] o HSGE IRy HOA VR R SV RARELS (R LT R L
Rt 1= S ETEUPEN S AL o & IR bl g > B B SR 4
P SR B AR YR SRR T DR s - R
[ BERS L I A P ERS N Qg CIEEERAT P TS R i BT

e ﬁn*ﬂf?:%”iﬂfﬁémaﬁﬁfTPﬂ$%®bFn£’zﬁ%ﬁEﬁﬁE@?%W%ﬁao

AL o b TEPIRZE I & A TSI T L R pOSEEE  [E Ee ZAs
@%?WFW’ﬁ@ﬂﬁ%ﬂﬁ%%ﬁoﬁ@ﬁﬁ@%%%ﬂéﬁ&g¢?@@%@@w
R AN T AET RO SR Y e Gl RaEE o e IR Sl e
K PR R -
SEEREIHTE > [ i BIEaFE S o A 2 R R R ot
o R ﬁ@@@%o) A s e P g BSOS RS R TR
ORI AR > B B TR EO5 PR
h, BEIRHENSHEEER

By TR 2 B pOslE ﬂ%ﬂf}ﬁﬁ{ s BRSNS H 2H ““'FJ'J =155 [gy[[g;mgm;g, il o

) e ILO R BAFES DR 151 « b S | g BB (8]0 KPR 78

T ﬁ%”wiﬁ’ﬁmw#ﬁifﬁ?

Wi



(—)ILOME S

ILOKE 2000 # £ 1952 # 10 TR, 7 AW 2 SRR PIBARA - B

gl

e RRES/RIEE-C R Sp Ut T Cl N TRl B A 1 SOl v S AL
m TR BRSPS T VSRR ﬁ@f%W%ﬁwiﬁﬁW7[*[lW%“ﬁpw

L

b

Ly A2 9§ oif e FRL o ¢ A 2L A Treie
WA EF ISP FE > B AU I T AR
3‘¢%@f%mw@’ﬁ»£i?wé 33310 UBAB LR7T
ié&ﬁ ABIHEF o A1 %ﬁmﬁ#¢&($£g—“A@Wyﬁﬂ£)
wA B AR FURE & A T 5ldemd }% CEERSY AERZ

J5-F% > uL%l&’f«‘:’?-‘%:.&ﬂ’-‘ %o @R F I RIR e B NED I LREL P L

F 1 0T o

f
x\*\f

m\4

50 FIABAN L Tt RIEWRE L o 2 P AR A AL
iéﬁ*iﬁ**mf%*i$m4fkﬁo4*¢dz%”* ﬁiw?mzb
22 ARRRF R RA T S E R ¢ § RS FRFER T T HH D
FRGEE L o R R ol Fa R KR TR o F A T AR AR KW R
TR g ?é_#ﬁmﬁigiﬂ%mﬂ‘ TRRAES 0 4 THEL L 35 §}%€
HoedeAdm 2 A2 ~F FBOPRASE LR PFNEATLRAE o £ EE 5=m{ 52
ARNGAT LT RARAG Bl RS DAL BULLI ARE L

’g'/é:im?—‘*%ﬂ'—»i E:Jrq-m'ﬂ‘"'mﬁ rj"ﬁz N A S Jé%—f;i—?ﬁ

*“)-

e iiﬁ_,ﬁ'}’??’/'[&]}z‘ 20 0 A2 BERY TR BHME IR LAt e
6-%¢H Eii]m_.k,k,iﬁ*g—k DR EBEENAIRT 0 RRITREL D
RBE BT A R o e R RIT AR S B T R AL o T ipit B RaT
FrF FERP P o WA et kB2 2 TR AL SR T R P BAeP i B
kBt oo
éiz@ﬁ%ﬁ&wﬁ\4§MWaaaﬁﬂﬁﬁ*’%%ﬁé;ﬁﬁ
TR R \3}_*; T R ABRPAFRTEARL - F A CRBT B
feie W AR RO F ORI AR R hBR T o
@@&%ig#wrﬁﬁémAH‘ﬁ IR G SRS
Kife bldo@l B AR FP 0 & LRBE DA RE %R SR
I AR A R I
FRP WAL T | - A A PR AT I i
lp,p?-# PR RS ghl *K)g@tzﬁ_.— A en1 EpEF o
LRSS BB ABRBEDEL 2 4 T AR ESRF o

-3
rl

oo
v

©
’

RS Ffi_yj, A 2RI A ISF‘[ B Y AR E[J?Ff 1948 #%ZF[[ES«'JJ??T por ] pi * 7@;‘[ £ 41975
i/ kA% fﬁ&ﬁ":ﬂ = Trﬁ;ﬁ i 1979 ﬁ"‘ﬂ’ﬂj[a&l}fgw TR SR pu- IR ‘ﬁJ 1981

i%ﬁrw:‘le%gﬁﬁﬁwwa#@mfwj1%5#w%ﬁwm¢«g%ﬁwwfr
FLE: 4~ 1998 FILOFH My T {=FLA ELE‘[FF‘@ﬂJ{E‘[ S

m#



ILO PRl A% T (W P s (R oL - fl o 2 it L'WEW‘@E%F’J
O RN (R TR pU BRI 6 RS 3 %07 SLOGRLE A RV dpt > TR ™ 1
AT P pRLe @ ey 2 HELE « SRR EE RS T RS
Pl ) - RLE | E IV TR -

(=) BRENSBH

R TLOPY R e R R RIS 1992 A 1y TR0 1 G 4 L - B BIR Ep
RLiS ~ 2 W T o 2 - AR RRPIR R R PR 2 F“ijﬁ » pRIF
SEILOF R (B VRN RIFE ] T Il BT g-paf 7R Bl e i?ﬁﬂﬁ? AVl e 25
TR ELRL T T T R LR IRPOIRIE > PSRRIV R 2 ﬁ_ﬁg@
Y OV 150 2 RUAAST (AT 2 G R B P A I (R 2
<E IR RO ?—ﬁrﬁ, St WTHEIORY CNEFRE (S - P (=
Eﬁﬁﬂﬁ%’%wﬁ vEYEST B EREE T (A F&ﬁ%‘aﬁq G BT Il TR H =
IR R T}?EB%EE—/;D DRI TE Ealla S 1 e A
WS e 3 RS PR CRLACRT (SO - RO R (i
- BVEpERES S A JI R T 1 B R AT R S
PSR RG0SR RV AR AR 18 B
T REFRTY SR N B A O FARA - = BRI 2 PR BRI J”JF‘EJ
I3 T ST TR BEBHEREE - o (SISIIRIRLELOL S A s
D143 (IET] - 2005) -

217" 2002 4 BRI PSR 1976 5 ARG T RLe T SRR L s po SR
USR]+ ELAP G R ) RO - [5RT RARR  fE
B I TR 2 TR RO 9 P P T i

AR S IS T R AR HL 1092 & TR 4 ) B ST 20060 69) -

Vil b BRI 1996 T LRy TRV IR ERR TR (8 4 I 2 Ty

7 EEEIRT R I RE R T 2 EUﬁ'F—TJ?ﬁ—' |0 R PR RIRE PRUK T =250

_T'T

O R EE AP (RS 2 RS 2 8 BESRRL [ 5RA fd » (L7 ;ﬁ? ﬁ”\” FFpVE 2 WS E
F WINE g & ? H E'ﬁ*ﬁfﬁi’%ﬁf E'f (Egpr=t=ity> ﬁﬁﬁ i LP&F? Ak ?ﬁ [Fil72"% (In determining the level
of the allowances referred in ...., reference shall be made, for purely technical reasons to the allowance which a
worker would receive in the event of a break in her activities on grounds connected with her state of health. Such a
reference is not intended in any way to imply that pregnancy and childbirth be equated with sickness )



PRI 0 PSR 6 - SR > (BT PR AR H 3 P BT )
V@mwmpw@wﬁWﬁpﬁq.ﬁ$ﬁﬁﬁaﬁﬁi%wmﬁﬁwImy%
gl 555*11 Fr % (Schmidt, 1999 + e [FTEZFE > 2005) -
mwwﬁﬁ@% PRERLIEHIIES T 2 e ERAI T R (SR
FUEE > PRIFEEETR 2000 £ ) kR SO T R R W TR
%WﬁﬁJWWFNQEQﬁ@%ﬁﬁﬁwﬁf%ﬁ’%%%@@%?%%&ﬁ%*ﬁ’
(BRI =fi > kR e 5 RLSTRIR S5 ST (P0)R S A
FHRIE 2 SRDSEERL A e ? AR e R S5 e ~Mﬁmﬂ%m%3$‘
I CIPfR R Rl R 2 et ﬁ%&n F'UFI'I%%R"IE‘«’EFJWS'E"%#LF‘*‘E%FWElEJ%

KL (i pAETEIE » 2006 2 71) ¢

L = o BehRZ T3 % 4 FIIRE sl Ac i o &8I A R M o > B R
BiEX S 141 5% 1970 & i = X Figdy £ hig * qf’@

2~ T A AR ARSI R A IR G2 dp 4 R A u AL

(1) BFE~ BT § 41 ik Ppagi- TP F > &+ F :Lnﬂﬂ o 22 3
B¥F1-f#EF 2 Ba TR BI B LG XM 22 M2 12 Rfkp e

(2) e~ BT 2 p B R FILT 2REF M T IS FaF1 &
- TR TR R 2NV F G B A E B R o N FIRE dldechp Bt 0 3 3
WERAEF I A BES RN H M GRE R R R R B M R

mEWWﬁg%%Mmﬁw #’¢ﬁifﬁﬁ%%ﬁ’ﬂiﬁ@ RS - 3

ggwébﬁ“ SEHEZM ] L sE S ¢5ﬂ$”“?ﬁ@“'%ﬂ@u Wil 1
Igﬁﬁiﬂéﬁ“ﬁﬁF ¢ﬂw 1 TGRS R -

(=) ZERBRBHI KM ( Conaghan, 1993 )

S R R RO R R L PR - Pt DR g
SR S T B R kLR 1= AR = A RS - 7 O
PrfroLt iz > 2 (PO 1 ARG 46 PLe R B TR R - 0575
PR L IS 9 TR L PN o FIRE R R TR AR - - b

PRSI SR S SR WG SRR R
L T BRI e SRR R TR R FI B R [
ELPYE 557 HI A PO R o I SR L AR RSIEH > A Bl T
[l py= e



ST 2 ) (LRSIt £ o BB » D M o R I
P ERRL AR T BEIR 1992 F g 4 IR I > Ry 1 AR
([E AR HSTRIE A o SERBETRLIZ SRR - PIRTS 1Ry & Rl FERR 2 A A
BUEEL IR RUIF I~ T 2R 2807 5 IR SR TIEIR T RLRE  R
A TR ERLA T ALY o THIRERL » S TR R R R TR P I A P
VRV @ 8 e Rt SRR IR [N DA R e
B (ST PG RV T - RO ATRERR I S T IR A (LR

TR RS - I SRR RO *‘j%ﬁ Gl
R 43 T3 B 2 9% (T TRl o PR SR s i e

RLPIE > P AR BT ERL R PP PIEAOARE » Sgfihl S 9= T RIS, CHITEMR D
e PR RISV T RS ) (comparability) e PROERL S I [ -
(Bl = R A S AR S I B S e SR A e L
PRl o 2 S BUSTRY H RN F ) TS PIEAORSY - IR BRI - 2
PR AT p R SRR el R R R o IR PR -

S 1978 5 T RSP | DRI e BRI R = =2 PN
FeSTRISIR) > ple 57 e epol gl & Rpe » iy & 1500 i I o e e
ﬁ“xgﬁ b FRERLIMER 5 B o IR U BMRA H U SN E L [NECE RS TR

RLR L PO g R R IR RIS SR I - e 1555
,mii%’%f. ik O L

%ﬁLTufc T ﬁa%ﬁ‘} TEE Fﬁﬁ » Mackinnon ( 1987) %%%ﬁ'&i‘%ﬁﬁ'%ﬁdﬁi » [RER
SR SR P BRI BT Lo AR - SIS ARV AL
PP o 20 Bty FARRLT T S 1 SR * e o PR 4 Sy A
AR SR (RO il - R [ S e ORI - Fh L NRLET S AR - IR EE
TOREA

K =S AN S
TORBF g PR o EER PR TR R R TR o (ST RN
T R R R (B Bﬂfﬁﬂ °
sl 1975 F F“LEJ "l P {plGEE ) (Employment Protection Act) » 1 F[ S E | Bb {55

FRLHE— ] PR A ARG P LS TR TRURY S L 5



TR BT T TR RS R (=5 (02
EﬁfCHE%EEE‘#ﬁVﬁ)’wﬁy’ﬁW%ﬁﬁ%m%féﬁﬁﬁﬂM%@W?ﬁﬁ#’

EIRGRSTORIZIE IS PIF BB ¢ BEG FIP  EEPI PR T b
W@ﬁ%’mxﬂﬁ@%mwﬁﬁo

R T ML) PP RLIA S R ST PORER » # B AL 1
IR » B A PR P ER T (RET SOBIA  b e
RS IR SBR[ PR AR Pl
U UBSAINE T - A o S0 ST AR LRI 2

«:ﬁ
i
>L+

B A L BRI B 5 o QT R P TR S L S
RLE = R RV R 0 (M RSPV T o R R [ e
s ﬂw¢ﬁwrwﬁﬁ%»%gfaawugwclm|$%ﬁrfﬁﬁ@ (HI=gps
R IE2 RO > 2 U BT 2 R IO RUBP - AT PR RE
fﬁﬁfﬂfbﬁwﬁﬁﬁﬁiﬁ%&%iﬁﬂbﬂE%%Vﬁwmﬁ o 3 i i
YR DS AR S LB S R G o SR SRR b
[ (Y RIpER - (G b lﬁ%ﬁpﬁﬂﬂgﬁ'ﬁﬁ—* O

%wmaﬁﬁﬁwﬂa’ﬁaﬁ$m¢z:wwﬁ’wmwiﬁmw%Tw$%’m
DR AT TR BT (S P IR > P R S T AR R
VI BHER -

AR = PRI OV ARSI T D R S I R
S TSR 2 OR TR T ] G A T G - (E I S
@%wﬁﬁﬁﬁﬁﬁﬁMeuﬁﬁw&ﬁw@xjﬁﬂwﬂtéﬁPﬁWﬂ“”bi
o ST 0T (el A SR R BV TR IR 2 B PR BEIR
i ERREIEL 3 e A WA RS ST 0 S5 R T AR
BPETRLE L - (IR o A R o e e PR TR S TRl PRI - 7
R i TIPS () TS B AT TR SRR

w#@~ﬁW@a¢z*%Wﬁ&pF&VW%w%wﬂw,pviﬁmg%+*
) I O TT o RIS ORI e U BOSTR R OTE  ROR © eb S



SEERLELARI o 1) S 1 0 F (ORISR T (e R (I

Pﬁﬁjijwr ERPNL ) o TG RFOLSH  IRRLE PRI I (e
B B TR RIS (R R T RTINS 5T [

R S PR BRI AR - RO ] AR S s T (e
j‘;’iéj‘ (g\p:‘ﬁj;iJ ] \J’ﬁ"gj,ﬁ ~HA (ﬁ \ji?rlj
N REBSHTRENBIRSY

(— ) RERSENERSE

T Afr 2R I SR = A PR A Isac (R 557 p9 IS 1) » 12 EERLIpIE 1 Efl'ﬂ
SUATHIAS HIGY » IR g b IR HT GERL 1 B 2 B9 o= B pe o e o e 5%
G ngp@r FTEOEIER - Klerman & Leibowitz (1994) Ol » 75% 2 5 (&)
o T P PR RDE R 2 T A Swiss & Walker (1993) [ FIpuik -
ESUEaUaar SN et Jgﬁfﬁﬁrufllﬁlﬁ“' B4/ HIF 1E 94001 A 71 5T i i

PSRRI TERR S g TR R Rl BRI P R > R A
ARSI T yfaﬁf—*%ﬁlﬂﬂ E R (GRS o (1 I A
SRR » e (R e O G R o B T s 2
Thef A = AR [ B L R PR -

SBUFTMR  (1998)fy— FIPydil » B flePIare - (Rl (B
T R b D pund o EUIRAT LT o PR PR WA T 1 ) S
2R Ll R L s b ri}ﬁﬂﬂﬁ (ERET T RNHIT ot IR
SR [ DB TRV RGEE - ST o 5 T ( Middaugh &
Hester, 2006) -

P > PR ORI 41 AR R & T (R T R
b WS RO bR R g '*F |EVE[pI T [ - Christensen &
Staines (1990)frj¢lh (-3 ¥ METURA F L RO REIDEIT T T SRV 6
ABRUER: S ACHE R TPRE e E e R T I S R I ER e S
PP S R R B T Y UG -

PYE PRI L T (IO RV~ ppisien ) sl D s in ¢
TR Py [HEZ (Glass & Riley,  1998) o FPYE Fﬁﬁii%iﬁijig‘;”;{%ﬁgﬁ



m&%@@%&@ﬁ’j Hﬁﬁﬁﬁﬁﬁﬁi(w R R T ) PR
=R Uiﬁtz 2 rs’* jrtﬁ HJA" "%&ﬁgﬁ (Greenberger, Goldberg, Hamill, O’Neil, & Payne, 1989) ;
GmwrmdQw@rG%Q%ﬁﬁﬁﬁmﬁiﬁéﬁﬂiwﬂﬁiﬂﬁ_qmﬁwﬂﬁmﬁﬁ
(affective commitment) » i =" FFEERTZE 587 | 3@4‘§;§?§L¢ﬁ*ﬁgkp3f** ) ﬁﬁi%yhfiitj\ﬁ7§§
o I (g SR ﬂwﬁw I S (R R o FfLT 6
JilREE '33-3‘97’53’ SR f*"ﬁ'%aja R TR T A AR RS FT%“ AHTRCVEL ZFNE
ARSI g SRR Y F T WD LT B BTSeRET es-
T T PR

E‘ﬁj[gy[%uﬂ;? rﬁi%iﬁﬂjggumw cuﬁ[ﬁ:,g ?\aa ?E‘F@%? -
B TR TR AR (R R F %ﬁﬁf R
PR REGUREF S VTS HLR T - 7 OHy - B CSR - aD R
T~ YIS S R D R~ T (AR D A R
oo R S S PR L O T

V0 L ] DB T E LA - [ TR AR -
= R SRS 1B A (R B Mwﬁfﬁtxiﬁ%ﬁﬁﬁ*%%jF:fﬁﬁ%ﬁET
L B TR T S s T R ST AT g - 4 2112000 F
Ryl R PR EL & ) (Work-Life Balance Challenge Fund ) e f320d = 4t 5 <

T ERIE o A P s D o P T I T AR A -

(= )\ BUNdSREN "THE-REFEH, 1
1~z ML d

A FE T 2 R 80 RBIIGRGBE] > T (RS R
o - Ry Sy E‘*‘*@"ﬁ%ﬁﬁg P AR 1991 F HERIERS T AT 156 B (F)
FERELHT 250)- fe1992 58 (R fr BRI e A ﬁﬁﬁ“
(=24 #2% ) (work and family award ) » FAA-FIRL WIIEE- R 17 F0fme (opogep -
W&%ﬁ%ﬁjwr%%?jﬁﬂﬁivaJﬁi¢W%$Uwf“ki ?#WWW
Gl

.‘_|§\



51992 & 5Y— WA RUEGHE EL T Corporate Work and Family Awards ;> ['1Australian Financial
Review, the Business Council of Australia, the Council for Equal Opportunity in Employment

Limited » MRV ER SIS i T (=l R G RE Y PR
g0 ﬁ* (e T ) JH_EI %'F} R

1998 = i pl g~ ﬂJﬁt{j fhAE s~ A (The Australian Chamber of Commerce and Industry
PR ACCD) $ 142000 A1 002 5 F24°F1 €185 T ACCI 2 80 (R pssy | » W2
% AMP 2 Fil~ S F IR S Ul R 'Je‘ﬂﬁ&f‘%?%l R jﬁ ( Department of Employment and Workplace

Relations > [ DEWR) » CEOE ’* pi - 3 £ ==z 2
(=)~ TRapeaied, P %

ot 2003/04 F >IBM * FilAY b= ol KBTI < IBM A 2002 & — 2855 852 24( Gold
Award) B % (Large Business Award ) V5 E (7 S35 g=2et B ARRIINILY (R
H ) o PR A AR HF AL Fy (T IBMD > AR R IS R
PG 2 By HL NS A R AR
IFZ42FI— [RLE T ACCT ~ VAT w#ﬁ (Business Council of Australia ) ¥k [RliEHE
2+ % (Office of Employment Advocate ) Hrf#g#&“Iiafiat » CEOE - = M E'ﬁ?%ﬁﬂzﬁ% [%l,:ﬁ[ ]
( Department of Employment and Workplace Relations ) ﬁ?@q’ FJ“ o EI 973 2003/04 = AUBTE]
ERE ? AT 4 —rTu 5%] (Business Review Weekly ) ~ i T 7 3 ~ Tieles™ E‘H“lﬁ
( Department of Industry, Tourism and Resources ) fI¥ " [ B[ -3 #k22 % ; (the Office of Small
Business ) » & &R ij%??ﬁu P AR PJF,%?JKFEB ( Tasmanian Department of Premier and Cabinet )
pu Ii*? fi PR (Women Tasmania ) ~ 477 Tfl“*’jrf 2 35 F1< (Northern Territory
Government Office of the Commissioner for Public Employment ) % " REY P/t 3 s 5 ==l (it
Sﬁﬂ ( Western Australian Department of Consumer and Employment Protection ) ° 2003/04 = $75[[f%
%ﬁﬁfgpwﬁ» , qﬁ&i‘g% 2003/04 EF]—gng IR o T L %Eﬁg&&@[%rﬁ@ﬁﬁﬁ“pj [l%?{“ﬂ@
AR BRI SO S BB R 2 SR -
xfpﬁﬁfﬁ SR TR Y LA N - 19 IFEJ]:H - ’I:'"E\F:?%I"EJDDT Fm]?iiﬂﬂ :

o JEREIVIEYT AL T (R WA A



o BT 2 TR T (e it
o WALFICERRE TV T TR e AR

BRVAERRAR o [WETRIEVHE - SIERL T SR 3 SO R - e BRI
iR B épgg@ﬁﬁﬁ%g@f’»?;fﬁjﬁiﬁ.%’zp@, - TR - IR A
BIFUET] S P F R E GO PSSR g PPATER -

4N

PR R L (et S PRI - o (PRI 1 S et S e e
O HIRTHISS - S e 2 SRS 2 g R R R -
DRLPIERAE 3 P SN EERIR ] G o M SRRV T @ E Tl SRV e
(FRUENZRL e B3 o (2557 RS BRIV TR (= o [ EEBE i P LR s D
A VA e = R R ER P S RIFE T Tl TS (AR PRRL Sl 1 AR

B ST B T

BESRe R ot PR PP U PR b B o (ORI BT AT 3 E L
TR e O DA EORLT TREE S T CRERERIV- B TR, B R
PR EEIT ARG > kL kL TR R AR R ghiE b SR T
BRI R Eﬁi’ﬁ VY R O M T B L] L SR R B T 3
O~y SRR A R LR B R By o (1 PR R R B s
Wi g JF'EJTP‘— W He @~ 30 BREEEREREVR @ R B

o USRS IR 1 FREEIEV PR R RV E el
AT~ FOE T R T PO TR R RS - Y R
PRSI 10452 % Tkl (R S 25 28 VRS T o (T PRy o
R VR B AR R~ e PR S R (R
S IR YERVEE R - W T Ay ﬁiﬁﬁ'ﬁﬂ E N NIINE SNt AL
Becker i » R hLE 4L F-HOE A ) > B S IETT o RIS AR R TR - R E
TR AVEF D R 0 AR = R R TS o T e SRR o e
FHE=EE T



i S F R HAIOYR

A

s
oy
)

AR RPN

]

MW

B R ER mpl 1
®  Klerman, Jacob, and Arlene Leibowitz. 1995. Job Continuity Among New

Mothers. RAND Labor and Population Program. Working Paper.

T8 I DAR BT o AR TR T [
® Hofferth, Sandra. 1996. Effects of Public and Private Policies on Return to
Work after Children. Work and Occupations 23.

Tﬁﬁﬂjﬁi AR
® Heiland F. & Macpherson D. (2005). Do Family-Friendly Firms Perform
Better? éfj%ﬁﬁﬁf}if: http://mailer.fsu.edu/~fheiland/southern04v6.pdf

R T R
® Lanoie, P, Raymond F., and B. Shearer (2001). Work sharing and
productivity: Evidence from firm level

33(9)1213-20.

data, Applied Economics,

i

DR -

®  Christensen KE & Staines GL (1990). Flextime: a viable solution to
work/family conflict? J. Fam. Issues: 11:455-476

® Dalton DR and Mesch DJ (1990). The Impact of Flexible Scheduling on
Employee Attendance and Turnover. Administrative Science Quarterly, Vol.
35, 370-87.

® Guy ME (1993).
Administration Review, Vol. 53, No.3, 282-97.

®  Mellor EF (1986). Shift Work and Flexitime: How Prevalent Are They?.
Monthly Labor Review, Vol.109 ,14-21.

Workplace Productivity and Gender Issues. Public

®  Rubin RS (1979). Flextime: its implementation in the public sector. Public
Administration Review, Vol. 39, 277-82.

® Swart JC (1985). Clerical Workers on Flexitime: A Survey of Three
Industries. Personnel, Vol.62, 40-4.

[ [P

®  Christensen KE & Staines GL (1990). Flextime: a viable solution to
work/family conflict? J. Fam. Issues: 11:455-476

®  Haines, V. Y, I, Guerin, G, and S. St-Onge. (1999). Les effects de
I’horaire flexible le taux de roulement et I’absentéisme d’employés ayant des

responsabilités parentales. (Effects of flexible hours on turnover rates and




il

absenteeism of workers with children), Canadian Journal of Administrative
Sciences, 16(4), 232-233.

® Narayanan VK and Nath R (1982). A field test of some attitudinal and
behavioral consequences of flextime, Journal of Applied Psychology, Vol.
67,214-8

® Pierce JL and Newstrom JW (1983). The Design of Flexible Work
Schedules and Employee Responses: Relationships and Process. Journal of
Occupational Behaviour, Vol.4, 247-62.

® Dalton DR and Mesch DJ (1990). The Impact of Flexible Scheduling on
Employee Attendance and Turnover. Administrative Science Quarterly, Vol.
35, 370-87.

® Guy ME (1993). Workplace Productivity and Gender Issues. Public
Administration Review, Vol. 53, No.3, 282-97.

®  Mellor EF (1986). Shift Work and Flexitime: How Prevalent Are They?.
Monthly Labor Review, Vol.109 ,14-21.

®  Rubin RS (1979). Flextime: its implementation in the public sector. Public
Administration Review, Vol. 39, 277-82.

® Swart JC (1985). Clerical Workers on Flexitime: A Survey of Three
Industries. Personnel, Vol.62, 40-4.

V(S S R

®  Christensen KE & Staines GL (1990). Flextime: a viable solution to
work/family conflict? J. Fam. Issues: 11:455-76

®  Mueller CW & Price JL (1990). Economic, psychological, and sociological
determinants of voluntary turnover. J. Behav. Econ. 19: 321-35

® ROTHAUSEN, T J. (1994). Job satisfaction and the parent worker: The role
of flexibility and rewards. Journal of Vocational Behavior, 44, 317-336.

® GROVER, S. L., & CROOKER, K. J. Who appreciates family-responsive
human resource policies: The impact of family-friendly policies on the
organizational attachment of parents and non-parents. Personnel
Psychology, 1995, 48, 271-288.

®  Haines, V. Y, I, Guerin, G, and S. St-Onge. (1999). Les effects de
I’horaire flexible le taux de roulement et I’absentéisme d’employés ayant des
responsabilités parentales. (Effects of flexible hours on turnover rates and
absenteeism of workers with children), Canadian Journal of Administrative
Sciences, 16(4), 232-233.

® Narayanan VK and Nath R (1982). A field test of some attitudinal and
behavioral consequences of flextime, Journal of Applied Psychology, Vol.
67,214-8

® Pierce JL and Newstrom JW (1983). The Design of Flexible Work
Schedules and Employee Responses: Relationships and Process. Journal of

Occupational Behaviour, \ol.4, 247-62.

R ETETE
® Haines, V.Y., I, Guerin, G, and S. St-Onge. (1999). Les




i

il

effects de I’horaire flexible le taux de roulement et I’absenté
isme d’employés ayant des responsabilités parentales. (Effects of
flexible hours on turnover rates and absenteeism of workers with

children), Canadian Journal of Administrative Sciences, 16(4),
232-233.

CHIEEE

Dalton DR and Mesch DJ (1990). The Impact of Flexible Scheduling on
Employee Attendance and Turnover. Administrative Science Quarterly, Vol.
35, 370-87.

Guy ME (1993). Workplace Productivity and Gender lIssues. Public
Administration Review, Vol. 53, No.3, 282-97.

Mellor EF (1986). Shift Work and Flexitime: How Prevalent Are They?.
Monthly Labor Review, Vol.109 ,14-21.

Rubin RS (1979). Flextime: its implementation in the public sector. Public
Administration Review, Vol. 39, 277-82.

Swart JC (1985). Clerical Workers on Flexitime: A Survey of Three
Industries. Personnel, Vol.62, 40-4.

T (S

®  Christensen KE & Staines GL (1990). Flextime: a viable solution to
work/family conflict? J. Fam. Issues: 11:455-76

® Thomas LT & Ganster DC (1995). Impact of family-supportive work
variables on work-family conflict and strain: a control perspective. J. Appl.
Psychol. 80: 6-15.

®  Mueller CW & Price JL (1990). Economic, psychological, and sociological
determinants of voluntary turnover. J. Behav. Econ. 19: 321-35

®  Narayanan VK and Nath R (1982). A field test of some attitudinal and
behavioral consequences of flextime, Journal of Applied Psychology, Vol.
67, 214-8

® Pierce JL and Newstrom JW (1983). The Design of Flexible Work
Schedules and Employee Responses: Relationships and Process. Journal of
Occupational Behaviour, Vol.4, 247-62.

A

® Dalton DR and Mesch DJ (1990). The Impact of Flexible
Scheduling on Employee Attendance and Turnover.
Administrative Science Quarterly, Vol. 35, 370-87.

® Guy ME (1993). Workplace Productivity and Gender Issues.
Public Administration Review, Vol. 53, No.3, 282-97.

® Mellor EF (1986). Shift Work and Flexitime: How Prevalent
Are They?. Monthly Labor Review, Vol.109 ,14-21.

® Rubin RS (1979). Flextime: its implementation in the public

sector. Public Administration Review, Vol. 39, 277-82.




® Swart JC (1985). Clerical Workers on Flexitime: A Survey of
Three Industries. Personnel, Vol.62, 40-4.

TS ST

® Dalton DR and Mesch DJ (1990). The Impact of Flexible Scheduling on
Employee Attendance and Turnover. Administrative Science Quarterly, Vol.
35, 370-87.

® Guy ME (1993). Workplace Productivity and Gender Issues. Public
Administration Review, Vol. 53, No.3, 282-97.

®  Mellor EF (1986). Shift Work and Flexitime: How Prevalent Are They?.
Monthly Labor Review, Vol.109 ,14-21.

®  Rubin RS (1979). Flextime: its implementation in the public sector. Public
Administration Review, Vol. 39, 277-82.

® Swart JC (1985). Clerical Workers on Flexitime: A Survey of Three
Industries. Personnel, Vol.62, 40-4.

’/\—r

]J_

[E (P2
®  Boyer, Isabel (1993) Flexible working for managers. (London: Chartered

Institute of Management Accountants).

%ﬁgjéﬁ & IR
®  Boyer, Isabel (1993) Flexible working for managers. (London: Chartered

Institute of Management Accountants).

-
TR
®  Saltzstein A. L., Ting Y. & Saltzstein G. H. (2001). Work-Family Balance
and Job Satisfaction: The Impact of Family-Friendly Policies on Attitudes
of Federal Government Employees. Public Administration Review, Vol. 61,
No. 4, 452-467.
F(E | S BB F RSB Rp L %)

®  Glass, J.L. and Estes, B.S., 1996. Workplace support childcare and turnover

intentions among employed mothers of infants. Journal of Family Issues 17

3, pp. 317-335
o B GER T Fi %lﬁﬁgé e
[ Hofferth, Sandra. 1996. Effects of Public and Private Policies on Return to
Work after Children. Work and Occupations 23.

AL e
® Kossek EE & Nichol V. (1992). The effect of on-site child care on
employee problems, performances, and work-related outcomes. Personnel

Psychol. 43: 769-91

M

® GOFF S. J, MOUNT M. K., & JAMISON, R. L. Employer supported
childcare, work/family conflict and absenteeism: A field study. Personnel
Psychology, 43, 793-809.

Y B PP A




l):ﬂ ﬁ’l E’FJ{ E&T ® Bevan, S, P Kettley and A Patch (1997) "Who cares? The business benefits
of carer-friendly practices." Brighton, The Institute for Employment
Studies, Report No 330.
EIEREI e =
® Bevan, S, P Kettley and A Patch (1997) "Who cares? The business benefits
of carer-friendly practices." Brighton, The Institute for Employment
Studies, Report No 330.
®  Mellor EF (1986). Shift Work and Flexitime: How Prevalent Are They?.
Monthly Labor Review, Vol.109 ,14-21.
P (RS
®  Saltzstein A. L., Ting Y. & Saltzstein G. H. (2001). Work-Family Balance and
Job Satisfaction: The Impact of Family-Friendly Policies on Attitudes of
Federal Government Employees. Public Administration Review, Vol. 61, No.
4, 452-467.
Tﬂﬁqﬁk %
®  Mellor EF (1986). Shift Work and Flexitime: How Prevalent Are They?.
Monthly Labor Review, Vol.109 ,14-21.
2YHE
- ¥

1~ £34 (2005) (P BRI - S 7S male L Pk
SRS T F Fﬁﬁx?ﬁ?ﬁ:@lﬁ 0

2~ GV (2006) (ST [0 SREFLY PR > SIS F (RS ET

P

%@ﬁ(mW)M%W%ﬁV%ﬁ> dL SRS

BIMT (2005) B S~ JoFrre ER T R PR (PR - i1 STy

5 -

A~ W

-~

41. 365 F. 3d 107(2004)

42. 863 F. Supp.581(N.D.Ohio 1994)

43. Bevan, S., Kettley, P., and Patch, A. (1997) "Who cares? The business benefits of
carer-friendly practices.” Brighton, The Institute for Employment Studies, Report No 330.

44. Boyer, Isabel (1993) Flexible working for managers. (London: Chartered Institute of
Management Accountants).



45.

46.

47.

48.

49.

50.

51.

52.

53.

54.

55.

56.

57.

Chester, Nefertiti ; Kleiner, Brian H.(2001).Pregnancy in the workplace, International
Journal of Sociology and Social Policy 21, no. 8/10,p. 144

Christensen, K. & Staines, G. (1990). Flextime: A viable solution to work-family conflict?
Journal of Family Issues; 11: 455-476.

Croteau, A., Marcoux, S., & Brisson, C. (2006). Work Activity in Pregnancy, Preventive
Measures, and the Risk of Delivering a Small-for-Gestational-Age Infant. American Journal
of Public Health Vol 96, No.5, May 2006, 846-855

Dalton D,R., and Mesch, D.J. (1990). The Impact of Flexible Scheduling on Employee
Attendance and Turnover. Administrative Science Quarterly, Vol. 35, 370-87.

Middaugh, Donna & Hester, Carla (2006). Managing the Pregnancy employee. MEDSURG
Nursing: August 2006, Vol.15 No.4, p.239

Glass, J. L., & Riley, L. (1998). Family responsive policies and employee retention following
childbirth. Social Forces, 76, 1401 -1435.

Glass, J.L., and Estes, B.S., (1996). Workplace support childcare and turnover intentions
among employed mothers of infants. Journal of Family Issues 17 3, pp. 317-335

Greenberger, E.,Goldberg,W. A., Hamill, S., O’Neil, R., & Payne, C. K. (1989) .
Contributions of a supportive work environment to parents’ well-being and orientation to
work. American Journal of Community Psychology, 17, 755-783.

Greenwald, J. (2006). What to expect when you're expecting more pregnancy bias claims.
Business Insurance, Vol. 40, Issue 32, 4-6

Grover, S. L., & Crooker, K. J. (1995). Who appreciate s family-responsive human resource
policies: The impact of family-friendly policies on the organizational attachment of parents
and non-parents. Personnel Psychology, 48, 271-288.

Goff, S. J., Mount, M. K., & Jamison, R. L( ). Employer supported childcare, work/family
conflict and absenteeism: A field study. Personnel Psychology, 43, 793-8009.

Guy, M.E.(1993).Workplace Productivity and Gender Issues. Public Administration Review,
\ol. 53, No.3, 282-97.

Haines, V. Y., III, Guerin, G, and S. St-Onge. (1999). Les effects de I’horaire flexible le taux
de roulement et I’absentéisme d’employés ayant des responsabilités parentales. (Effects of
flexible hours on turnover rates and absenteeism of workers with children), Canadian Journal of



58.

59.

60.

61.

62.

63.

64.

65.

66.

67.

68.

69.

70.

71.

Admumnistrative Sciences, 16(4), 232-233.

Hughes, K. A. (1991). Pregnant professionals face pressures at work as attitudes toward them
shift. Wall Street Journal, Febuary 6:B1, B5.

Hearit, K.M. (1997). On the Use of Transcendence as an Apologia Strategy: The Case of
Johnson Controls and Its Fetal Protection Policy. Public Relations Review ,Vol.23, Fall 1997,
217-31

Heiland ,F., & Macpherson, D. (2005). Do Family-Friendly Firms Perform Better?

Hofferth, Sandra. (1996). Effects of Public and Private Policies on Return to Work after
Children. Work and Occupations 23.

Klerman, J. A., & Leibowitz, A. (1994). The work-employment distinction among new
mothers. Journal of Human Resources, 29, 277-303

Kohl, J., Mayfield, M., & Mayfield, J. (2005).Recent trends in Pregnancy discrimination law.
Business Horizons Vol.48 No.5, 421-9

Kossek, E.E., & Nicho,l V. (1992). The effect of on-site child care on employee problems,
performances, and work-related outcomes. Personnel Psychol. 43: 769-91

Kidwell, S.A. (2001). Pregnancy Discrimination in Education Institutions: A Proposal to
Amend the Family Medical Leave of 1993, Texas Law Review, Vol.79, Issue 5, Apr2001 ,
1287-1320

Klerman, Jacob, and Leibowitz, Arlene.(1995). Job Continuity Among New Mothers. RAND
Labor and Population Program. Working Paper.

Lanoie, P., Raymond F., and Shearer, B. (2001). Work sharing and productivity: Evidence
from firm level data, Applied Economics, 33(9)1213-20.

MacKinnon, K. (1987). Feminism Unmodified. Harvard University Press.

Magid, J.M. (2003).Contraception and contractions: A divergent decade following Johnson
Controls. American Business Law Journal, Vol.41,116-144

Mellor, E.F.(1986). Shift Work and Flexitime: How Prevalent Are They?. Monthly Labor
Review, \V0l.109 ,14-21.

Mueller, C.W.,& Price, J.L. (1990). Economic, psychological, and sociological determinants
of voluntary turnover. J. Behav. Econ. 19: 321-35



72.

73.

74.

75.

76.

77.

78.

79.

80.

Narayanan, V.K., and Nath ,R. (1982). A field test of some attitudinal and behavioral
consequences of flextime, Journal of Applied Psychology, Vol. 67, 214-8

Pierce, J.L., and Newstrom, J.W. (1983). The Design of Flexible Work Schedules and
Employee Responses: Relationships and Process. Journal of Occupational Behaviour, Vol.4,
247-62.

Rothausen, T. J. (1994). Job satisfaction and the parent worker: The role of flexibility and
rewards. Journal of Vocational Behavior, 44, 317-336.

Rubin, R.S. (1979). Flextime: its implementation in the public sector. Public Administration
Review, Vol. 39, 277-82.

Saltzstein, A. L., Ting Y., & Saltzstein, G. H. (2001). Work-Family Balance and Job
Satisfaction: The Impact of Family-Friendly Policies on Attitudes of Federal Government
Employees. Public Administration Review, Vol. 61, No. 4, 452-467.

Swart, J.C .(1985). Clerical Workers on Flexitime: A Survey of Three Industries. Personnel,
\ol.62, 40-4.

Swiss, D. J., & Walker, J. P. (1993). Women an d the work /family dilemma: How today’s
profession al women are confronting the maternal wall. New York: Wiley.

Thomas, L.T., & Ganster, D.C.(1995). Impact of family-supportive work variables on
work-family conflict and strain: a control perspective. J. Appl. Psychol. 80: 6-15.

Wergeland, E., & Strand, K.(1997).Need for job adjustment in Pregnancy: Early prediction on
work history. Institute of General Practice and Community Medicine, Department of
Preventive Medicine, University of Oslo, Oslo, Norway.



